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5 DECADES OF UNEARTHING ENERGY

” A Mini Ratna Company”
CIN: U10102CT1985G01003161
(A Subsidiary of Coal India Ltd.)

Phone No.:

Seepat Rd, P.B. No. 60,Bilaspur (C.G.) 495006
9425598240

gzame: -9425598240

PRITTT HEWEYD ( AR/ HoTo) OFFICE OF THE GENERAL MANAGER (HR/MP)

Ref No.: SECL/HR/MP/Recruitment/2026/ 4 6(
EMPLOYMENT NOTIFICATION

Date:08.04.2026

South Eastern Coalfields Limited, a subsidiary of Coal India Limited, A Govt of India Undertaking,
invites online applications from eligible citizens of India for the following posts for regular
deployment across different Mines/ Establishments of SECL. The candidates fulfilling the eligibility
Criteria may submit their applications through ONLINE mode. The candidates are advised to read the
Notification thoroughly before filling the applications Online.

01. POSITIONS AND VACANCIES (Tentative):

The different Positions and the Vacancy for different categories are provided in Table A.

Table A: Table showing Positions, Basic Pay & Vacancies

Total Vacancy (Including Backlog)
: ST (14%)
Basic Pay . OBC
Post SC | (including 05 EWS
Per Month
(Per Month) (19%) backiop (NCL) (10%) UR | Total
: (17%)
vacancies)
ping: Rirdar Fid Rs. 4733025 | 110 86 o8 | s8 |225| 577
Grade-C
Dy. Surveyor T&S
Grade-C (Mining) Rs.47330.25 8 6 7 4 18 43
Vacancies
Post Basic Pay (Per SC OBC | pws
Month) (o) |- ST ETﬁ/L)) (10%) | UR | TOTAL
Assistant Foreman
(Electrical) Grade C | Rs. 4733025 - 61 bin Rl M

[UR= Unreserved, EWS=Economically Weaker Section, SC= Scheduled Caste, ST=Scheduled Tribe,
OBC (NCL)= Other Backward Class (Non-Creamy Layer)]

e Total 17 vacancies are reserved (horizontal) for PWBDs (Persons with Benchmark Disability) for

the post of Assistant Foreman (Electrical). The Categories of Disability suitability for the post of
Assistant Foreman (Electrical) is as follows:
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Table B: Showing Position, Functional Requirement, Suitable category of Benchmark Disabilities

Name of Post Functional Suitable category of Benchmark Horizontal
Requirement Disabilities Vacancies
Assistant Foreman S, ST, W, BN, a) HH
(Electrical) MF, SE, RW, H, b) OA,OL,BL.LC,Dw,AAV 17
C ¢) SLD
d) MD involving (a) to (c) above

*Functional Requirement Abbreviations Used: S=Sitting, ST=Standing, W=Walking, BN=Bending,
MF=Manipulation with Fingers, SE=Seeing, RW=Reading & Writing, H=Hearing, C=Communication.

*Suitable Category Abbreviations Used: HH=Hard of Hearing, OA=One Arm, OL=One Leg, BL=Both
Leg, LC=Leprosy Cured, DW=Dwarfism, AAV=Acid Attack Victims, SLD= Specific Learning Disability,
MD=Multiple Disabilities.

In addition to the basic pay mentioned above, other allowances such as DA, attendance bonus,
special allowance, HRA, Transport subsidy etc as per the provisions of NCWA are also
admissible.

NOTE:

Vacancies are tentative and SECL reserves the right to increase or decrease or cancel the
vacancies as per its requirement. In the event of cancellation of notified vacancies, the
examination fees paid by the candidates will not be refundable

As per the guidelines of Ministry of Social Justice and empowerment, GOl & CIL/C-
SA/MP&IR/RPwD/75 dt. 27.09.20224, the post of Mining Sirdar & Surveyor do not fall under the
identified list of position for PwBDs, hence reservation for PWBD candidates is not applicable for
Mining Sirdar & Surveyor.

02.MINIMUM QUALIFICATION REQUIRED

(a) Post Name:

. Matriculate or equivalent Examination from any recognized Board of Examination.

or
Diploma in Mining Engineering of 03 years duration or Degree in Mining Engineering or
other equivalent qualifications approved in that behalf by the Central Government from
any recognized Institute.

II. Valid Mining Sirdarship Certificate of Competency (Un-Restricted) from DGMS under
Coal Mines Regulation 2017 for working in both Open Cast (OC) & Under Ground (UG)

Mines or any other certificate of Competency in Mining which entitle the applicant to work
as Mining Sirdar as per Coal Mines Regulation 2017 for working in both OC & UG Mines.

[II. Valid Gas Testing Certificate.
IV. Valid First Aid Certificate.
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(b) Post Name: Dy. Survevor in Technical & Supervisory Grade C

1. Matriculate or equivalent Examination from any recognized Board of Examination.

Or,

Degree or Diploma in Mining/ Mine Surveying Engineering from any recognized Institute.

II.  Surveyors' Certificate of Competency (SCC) (Un-Restricted) granted under CMR'2017 or
any other certificate in mining which entitle the applicant to work as Surveyor in mines as
per Coal Mines Regulation 2017.

(¢) Post Name: Assistant Foreman (Electrical) Technical & Supervisory Grade-C

I.  Matriculate or equivalent examination passed from any recognized Board of examination.
IT. Diploma or relevant and higher qualification (Minimum 3 years course) in Electrical
Engineering from any Institute recognized by the Government.

Special Note:
a. Closing date for online registration and form submission is 14.05.2026

b. The date of issuance of Notification i.e 08.04.2026 is referred as cut-off date for
determining the eligibility of candidate in all respect regarding age limit criteria, valid
Gas Testing Certificate & Valid First Aid Certificate.

c. The prescribed qualifications above are the minimum qualifications; hence candidates
possessing higher and relevant qualification may also apply.

d. Minimum qualifications acquired through distance learning/ part-time or their equivalent
shall not be considered.

e. The total number of vacancies and the reserved vacancies are provisional and may vary
according to the actual requirements. The reservation under various categories will be as
per prevailing Government of India's guidelines at the time of finalization of results.

03.RESERVATION:

i. Reservation of SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ EWSs / PWBD/ESM (Ex-
Service Men) will be applicable as per Govt. of India rules and guidelines, notifications
and amendments from time to time.

ii. All those candidate(s) seeking reservation/relaxation benefits available for
EWS/SC/ST/OBC (Non Creamy Layer) CENTRE LIST/PwBD/ ESM must ensure that
they are entitled to such Reservation/ Relaxation as per eligibility prescribed in the
Rules/Guidelines. They should be in possession of all the requisite certificates in the
prescribed format in support of their claim as stipulated in the Rules/Guidelines.Aspirants
may find appropriate one as applicable/ suitable for claiming Reservation/ Relaxation
benefits as per entitlement. The requisite certificate must be VALID as on the cut-off
date i.e. 08.04.2026
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iii. Candidate(s) who wish to be considered against reserved vacancies and seek other
concessions applicable to the reserved categories must submit requisite certificate(s) on
the prescribed proforma from the competent authority for availing such reservation.

iv. A person seeking appointments on the basis of reservation to OBC (Non Creamy Layer)
CENTRE LIST must ensure that he/ she possesses the caste/ Community certificate
(Applicable for Centre List only) and does not fall in creamy layer on the cut-off date
i.e. 08.04.2026

v. Caste certificate in the prescribed proforma has to be produced by the candidates seeking
reservation as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST from the Competent
Authority, indicating clearly candidate's caste, the Act/order under which the caste is
recognized as SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST and the village / town
that candidate is ordinarily a resident of A candidate will be eligible to get the benefit of
caste/community reservation only in case the particular caste/community to which the
candidate belongs is included in the list of reserved communities issued by the Central
Government.

vi. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/ PwBD/EWSs candidates, who are
selected on their own merit without relaxed standards, will not be adjusted against the
reserved vacancies. Such candidate(s) will be accommodated against the un- reserved
vacancies earmarked for UR category. The reserved vacancies will be filled up separately
from amongst the eligible SC/ST/OBC (Non Creamy Layer) center list and EWSs
candidates.

vii. SC/ ST/ OBC (Non Creamy Layer) CENTRE LIST/PwBD and EWSs candidates who
qualify on the basis of relaxed standards viz age limit, experience or qualification,
extended Zone of consideration etc., irrespective of his /her merit position, is to be
counted against reserved vacancies and not against UR vacancies.

viii. Ex- Servicemen who have already secured employment in Government Jobs in civil side
in Group C & D posts on regular basis after availing of benefits of reservation given to
Ex-Servicemen for their re- employment are not eligible for reservation in ESM category
and Fee Concession. However, he/she can avail the benefit of reservation as Ex-
Servicemen for subsequent employment if he/she immediately after joining civil
employment, given self declaration/undertaking to the concerned employer about the date
wise details of applications for various vacancies for which he/she had applied for before
joining the initial civil employment as mentioned in the OM No 36034/1/2014- Estt.
(Res) dated 14/08/2014, issued by DOP&T.

ix. Candidates belonging to Economically Weaker Sections (EWS) will have to submit a
copy of valid Income & Asset certificate issued by the competent authority as per OM
No. 36039/1/2019-Estt (Res) dated 31.01.2019 of DoPT, Ministry of PPG&P, Govt. of
India on the basis of gross annual income of Financial Year 2024-2025.
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04.AGE LIMIT: (As on Cut-off Date -08.04.2026)

(i) The candidate(s) must have attained the minimum age of 18 years as on the cut-off date

and the age should not exceed 30 years on the cut-off date. However, relaxation in the
upper age limit of 30 years for claiming Age relaxation is as follows

Table C: Table showing permissible age relaxation to different categories

S.N. | Category

Maximum Age Relaxation Permissible Beyond the
Upper Age Limit (As on Cut-off date i.e 08.04.2026)

Centre List

UR/EWS No relaxation
SC/ST 5 Years
OBC (Non Creamy Layer) 8 Vaais

Ex Servicemen (ESM)

Actual period of service rendered in defence services +3
years(6 years for OBC (Non Creamy Layer) Centre List &
8 years for SC/ST ESM) ,subject to maximum age of 50
years

(Age relaxation is not admissible to Sons, daughters
and dependents of Ex Servicemen. Therefore, such
candidates should not indicate their categories as Ex
Servicemen.)

Persons with Disabilities
candidate (For the post of
Assistant Foreman (Electrical)

e By 10 years for General (UR) candidate
e By 13 years for OBC-NCL candidate
e By 15 years for SC/ST candidates

only)

6 Departmental Candidates
(All employees of CIL and Its | No upper age Limit
subsidiary companies)

(if) Candidate(s) should note that the Date of Birth as recorded in the Matriculation/
Secondary Examination Certificate, all marks sheets of Matriculation /10" Standard or

equivalent certificate issued by Central/ State Board will be valid.

SELECTION PROCESS (Computer Based Test):

a) The selection methodology will comprise of Computer Based Test (CBT) only. Personal

b)

<)

Interview is discontinued in line with the Circular issued by Coal India Limited.

Eligible candidates, as declared by them, meeting the minimum eligibility criteria as on the cut-
off date as specified under this Employment Notification will be required to appear for a

Computer Based Test (CBT).

Candidates will be provisionally called to appear in the Computer Based Test (CBT) merely on
the basis of their declaration regarding their eligibility as mentioned in the application form.
Scrutiny/ Verification of the claims of the candidate(s) supporting his/her eligibility for the post
applied will be done post declaration of result of the Computer Based Test (CBT). Such
scrutiny/ verification will be done only for those candidates who are provisionally selected as

per the Merit List based on the CBT Score.
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d)

e)

2

Computer Based Test (CBT) will comprise of objective type questions with multiple choice of
answers. The Question Paper and instructions will be Bilingual (English/Hindi). However, in
case of any error in Hindi version, the English version of the question shall be valid & final.

The CBT will consist of two sections (Section - 'A' & Section - 'B '); Section-' A' will
comprise questions related to Technical Knowledge (Discipline related) with 80 Multiple Choice
Questions (MCQ) and Section-B' will consist of questions related to General
Awareness/Aptitude and Knowledge of CIL/SECL with 20 multiple choice questions (MCQ).
Each question will carry 1 mark and there is no penalty for wrong answer. No marks will
be awarded for un-attempted questions.

Syllabus for the Computer Based Test (CBT) is attached as Annexure-A.

Selection of candidates in merit panel will be subject to securing of cut-off marks (Minimum
Qualifying marks) in the Computer Based Test for concerned post with respect to their category
as mentioned below and fulfilling prescribed eligibility criteria:

Table D: Table showing minimum cut-off marks to qualify in merit list.

Qualifying marks in Computer Based Test (CBT)

For General/EWS Candidates | For OBC(NCL)/ESM Candidates | For SC/ST Candidates

45 marks 40 marks 35 marks

h)

1)

k)

)

Result of the Computer Based Test (CBT) will be published on SECL website as early as possible
after successful completion of the CBT.

Provisional merit panels of candidates who secure the requisite cut-off marks and above and
fulfilling the eligibility criteria will be published, in the order of marks scored, after resolving tie.

In case of tie of marks between 02 or more candidates, the merit-list will be prepared as per the
following criteria: '

a) Date of Birth (As per the descending order of age of candidates)

b) Seniority as per the Date of issue of Statutory Certificate

c) In case still tied up, alphabetical order of the name of the candidates as
recorded in the application form may be taken into consideration.

d) In case still tied-up, the Selection Committee will decide the criteria for deciding
the merit position of tied candidates.

Final merit panel will be prepared based on the marks obtained in the Computer Based Test.

Such candidates who would score equal or above the cut off (Minimum qualifying marks as
provided in Table D) and as per vacancy available in each category, would only be notified for
appearing for scrutiny/ verification of their testimonials supporting their claim of candidature, in
order of their respective merit position drawn on the basis of marks scored in Computer Based Test
(CBT) for different positions up to the extent the positions remain unfilled. The candidates shall
have to appear along with all original certificates/ documents as per eligibility criteria notified in
this Employment Notification for scrutiny/ verification. The date, time and venue for scrutiny/
verification shall be notified on SECL website and the candidates shall have to report
accordingly. In the event of failure to report with all original certificates and testimonials within the
stipulated time, the candidature of such candidate should stand cancelled.
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m) Provisional Appointment Letter will be issued to the successful candidates in accordance with their

n)

©)

@)

®

relative merit position and with due consideration of the reservation of posts to the reserved
category candidates and against vacancies.

itit is found during the Scrutiny/ Verification, or during the course of training, or even during the
course of employment, that the candidate is not fulfilling the eligibility criteria in any respect,
suppressing of facts or false declaration pertaining to his Employment/Caste/ Testimonials etc. then
his/her candidature/ employment will be cancelled/terminated.

In case, a candidate, selected for a particular post & declared as UNFIT during Initial Medical
Examination, the case would be referred to Apex Medical Board of the Company within one
month based on the written/physical representation and the decision of the Apex Medical Board
will be final. If the Candidate is declared UNFIT by the Apex Medical Board, his/ her selection shall
stand automatically cancelled. Such candidates will be communicated the decision of the Apex
Medical Board as well as regarding cancellation of their selection

HEALTH/MEDICAL FITNESS

Appointment to the above posts will be provisional subject to the candidate being found
medically fit per the standards prescribed for the post by the Company. The selected candidates
will have to undergo medical examination in the designated Hospital by the Company's Doctor,
the final Appointment /Joining will be subject to being declared medically fit for employment
in Mines as per extant rules.

TEST CITIES:

The Computer Based Test will be held at Test Cities as mentioned in the online application.
Candidates may opt for three Test Cities from the list as per their preference and the same cannot
be changed after the online form is submitted. SECL reserves the right to allocate any Test city or
change the Test city opted by the candidate. SECL reserves the right to add or delete any cities(s)
from the list based on the number of applicants.

HOWTO APPLY:

Candidates are advised to login into the official website of SECL by using URL https://secl-
cil.in/ >Career>Employment Notification for Direct Recruitment of various Statutory posts > Apply

online.

L.

I1.

[1I.

No other means/mode of application will be accepted

Employment Notification is available in both English and Hindi. Candidates may select either
of them at their convenience.

Candidates are advised to go through the provisions of the complete Employment Notification
carefully for assessing his/her eligibility.

While applying online, candidate needs to upload the following documents: -

+ Scanned copy of the recent passport size colour photograph (not older than 3 weeks in
jpg/jpeg format).

+ Scanned copy of signature with Black ink pen (in jpg/jpeg format).

* Scanned copy of Matriculation certificate or equivalent examination certificate or Degree or
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Diploma Certificate for the post of Mining Sirdar & Dy. Surveyor (in jpg/ jpeg/ PDF
format).

* Scanned copy of Matriculate or equivalent examination passed from any recognized Board
of examination & Diploma or relevant and higher qualification (Minimum 3 years course)
in Electrical Engineering from any Institute recognized by the Government, for the post of
Assistant Foreman (Electrical) (in jpg/ jpeg/ PDF format).

* Scanned copy of valid Caste Certificate OBC (NCL)/SC/ST candidates and Income
Certificate for EWS Candidates (if applicable). (in jpg/ jpeg/ PDF format).

* Scanned copy of Ex- Servicemen Certificates (if applicable). (in jpg/ jpeg/ PDF format)
+ Scanned copy of PwBD Certificates (if applicable). (in jpg/ jpeg/ PDF format).

¢ Scanned copy of competency certificate of Mining Sirdar/ Surveyor (in jpg/ jpeg/ PDF
format)

¢ Scanned copy of Gas Testing & First Aid Certificate (for Mining Sirdar only) (in jpg/ jpeg/
PDF format)

IV.  Register by filling up necessary details (Post opted, name, Mobile No. and e-mail ID and click
on Submit Button)

V. Check the User ID and password received on your- mail and mobile number after successful
registration.

VI.  Re-login to your account entering the User ID and Password received on Mobile No. and e-mail
ID.

VII.  Click on the option to go to application form and fill all the necessary details in the respective
fields and upload all the required documents including Photograph and Signature.

VIII.  Check Preview of the Application Form and make corrections, if any.

IX.  Press Submit Button and make Online Payment of the fees through Debit Card/Credit Card/Net
Banking (as applicable)
X.  keep the print out of the online application form filled for future references.

Special Note:

A candidate neither need to Post/ Dispatch Hard copies of online application nor copies of
relevant testimonials. Candidates will be allowed to appear in the Computer Based Test (CBT)
on the sole basis of his/ her declaration in the online application that he/ she has gone through
the concerned Employment Notification and fully understood all provisions, terms and
conditions and are in possessions of the eligibility for the post applied and that the candidate
is fully aware of the fact that his/ her employment is subject to verification/ Scrutiny of his/
her claim regarding his/ her eligibility for the post applied and on his/her performance in the
Computer Based Test (CBT) as explained above.

Mere issuance of admit card shall not be taken as confirmation of eligibility of a candidate by
the South Eastern Coalfields Limited. Similarly securing the minimum qualifying marks in
Computer Based Test (CBT) does not confer any right on the candidate for claiming
appointment. The merit for appointment shall be determined on the basis of fulfilling the
entire eligibility criterion as prescribed in the Employment Notification, in respect of those
candidates, who score minimum qualifying marks.
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(9) APPLICATION FEE:-

Candidate(s) will have to make the payment of Application Fees through the Online Mode as
under:

Table E: Table showing details of Application fee

Unreserved (UR) /OBC- (Creamy Rs. 1000.00/- plus applicable GST Rs. 180/- totalling Rs.
Layer & Non-Creamy Layer / EWS | 1180/- (Rupees One Thousand One Hundred Eighty Only)
SC/ ST/ESM/PwBD/ Departmental
Candidates/Female Candidates

Nil

Note 1: Applications without the prescribed fee will not be entertained and summarily rejected.
No representation against such rejection would be entertained.

Note 2: Fee once paid shall neither be refunded nor be adjusted under any circumstances.

Note 3: Any tax or Bank charges other than the application fees will be borne by the
candidates.

Note 4: Application fee will be paid through online mode only. There will be no other
mode for payment of application fee. SECL will not be responsible, in case a
candidate deposits the fee in any wrong account.

(10) GENERAL INSTRUCTIONS FOR CANDIDATES:

i. Application should be submitted through ONLINE Mode only.

ii. All qualifications should be recognized by AICTE / UGC / appropriate Indian Statutory
Authorities.

iii. Before submitting the application, the candidate must ensure that he/ she fulfills all the
eligibility criteria and other norms mentioned in the Employment Notification. He/ she may
cross check the information such as Date of Birth, Category, Contact Details, and
Qualifications etc. furnished in the application form before finally submitting the same online
as no correction would be possible later and no correspondence will be considered in this
regard.

iv. The decision of SECL management regarding eligibility criteria, acceptance or
rejection of applications, mode of selection to the post etc. shall be final and binding on all
candidates. Mere fulfilling of minimum qualification and job requirements will not vest any right on
candidates for being called for Computer Based Test (CBT) / document verification. No
correspondence will be entertained from the candidates found ineligible and not called for Computer
Based Test/ documents verification.

v. Mere issuance of Admit Card/ Call Letter to a candidate will not imply that his/ her
candidature has been finally cleared by SECL. The candidature shall remain provisional till
such time SECL verifies the eligibility conditions with reference to original documents after
the candidate qualifies in the CBT and confirms appointment.

vi. Candidates should ensure that they fulfill the eligibility criteria prescribed for the post for
which they have applied. In case it is found at any stage of the selection process or even
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after the appointment that the candidate has submitted false or incorrect information or
suppressed any relevant information/ material facts or does not fulfill the eligibility criteria,
his/her candidature/ service is liable for rejection/ termination without notice.

vii. No relaxation in the minimum educational qualification, as prescribed in Clause - '2' of this
Employment Notification, is admissible for any category of candidate.

viii. Wherever Grade (CGPN OGPN DGPA etc.) is awarded, a certificate duly issued by
concerned Board/University for conversion of Grade to percentage is to be produced by the
candidate at the time of Scrutiny/ Verification of Original documents.

ix. Age and all other eligibility criteria shall be reckoned as on the cut-off dare as prescribed
under this Employment Notification.

x. Candidates should carefully fill up their category (General/ SC/ ST/ OBC- Non Creamy
Layer/ Ex-Servicemen/ EWS/PwBD etc.) in the Online Application Form. No change of
category shall be allowed at the later stage of selection process.

xi. Ex-servicemen must produce discharge certificate issued by Army/Navy/ Air Force of Indian
Union at the time of document verification.

xii. All documents (Caste Certificate, Educational Qualifications, EWS certificate, etc.) as per
applicability and as provided by the candidate will be verified from the office of issuing
authority and candidature will be cancelled if the certificates are not found satisfactory/
genuine at any subsequent stage of Computer Based Test (CBT).

xiii. The candidates must have an active E-mail Id & Mobile number which must remain valid
for at least next one year. All correspondences with the candidates shall be done either through Speed
Post/ Registered e- mail id & Mobile number (as may be necessary) and all general information shall
be provided through SECL website. However, admit card will be provided only through SECL
website and the candidates will have to download the admit card. The responsibilities of receiving,
downloading and printing of application form, admit card and other information shall be of
candidates. SECL will not be responsible for any loss of document due to invalid/ wrong/ incomplete
contact details provided by the candidate or for delay/ non-receipt of information. In case of any
problems faced by the candidates in filling up the online application they may refer the "Help Desk
Option" available in the individual login portal. For queries other than the Online Application Form,
candidates may write to Email Id: mp.recruitment.secl@coalindia.in only or can call us on
9425598240.

xiv. Candidates are advised to apply much before the closing date for submission of Online
Application mentioned in this Employment Notification to avoid last minute network
congestion.

xv. SECL will not take any responsibility for the candidates not being able to submit their
applications Online within the prescribed closing dates on account of any reasons beyond the
control of SECL.

xvi. SECL reserves the right to shortlist candidates for Computer Based Test, reschedule the test
date & venue etc. or alter any of the advertised condition depending upon the circumstances.

XVil, SECL will not bear any liability on account of service bond/ salary/ leave salary/ pension

contribution, etc, if any, of previous employment of any candidate already working in Central

Govt./ State Govt./ Autonomous Body/ Public Sector Undertaking.

XViii. Candidates employed in Govt./ Semi Govt./ Public Sector Undertaking (including
departmental candidates) / Autonomous Bodies are required to produce 'No Objection
Certificate' at the time of Scrutiny /Verification of original documents if shortlisted.

xix. Selected candidates could be posted in any of the Mines/Establishments of SECL and are
liable to be transferred to other subsidiaries of Coal India Limited any time during their
service as may be required.

xx. Appointment of selected candidates will be subject to being found medically fit in the
Company's Medical Examination as per the laid down Rules related to Medical Examination
of CIL.
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xxi. Selection of candidate shall be provisional, subject to verification of documents relating to
eligibility criteria, character, antecedents and other documents submitted by the candidate and
is also subject to his/ her meeting other requirements applicable for appointment under the
rules of SECL.

xxii. Appointment of the candidate in SECL will be subject to verification of Character &
Antecedents by the prescribed authorities and if any discrepancy / suppression is found, the
candidature of the candidate will be cancelled and decision of SECL in this regard shall be
final.

xxiii. The date of Computer Based Test (CBT) and other details will be subsequently informed.
Candidates will have to appear at the Centre/ Venue allotted to them by SECL for the
Computer Based Test (CBT). No change in Centre/ Venue is permissible and no application
shall be entertained in this regard.

xxiv. SC/ ST candidates called for Computer Based Test (CBT) will be paid up to II" Class Non-
AC fare as per rules. However they have to submit their claims in duly filled appropriate TA
Claim format provided at the examination centre along with all desired enclosures like caste
certificate, photocopy of Onward (mandatory) and return Journey (optional) of railway ticket
/ bus receipt ticket to the room invigilator after attempting Computer Based Test (CBT) only,
subsequent claims as well as claims with incomplete information will not be entertained.
The distance of examination centre will be calculated from the Permanent address of the
candidate or from place of actual journey whichever is shorter. In case, candidate has
submitted only onward journey ticket and not submitted return journey tickets then the claims
will be considered up to the double of onward journey fare and that will be paid as per rule.

xxv. No TA/DA will be paid for appearing in the CBT, scrutiny/ verification of certificates and
documents or for joining on being selected except otherwise as provided in this Employment
Notification.

xxvi. Candidate will appear for the CBT at the exam center at his/her owns risk and South Eastern
Coalfields Limited will not be responsible for any injury or losses etc.

xxvii. SECL management reserves the right to modify/ alter/ restrict/ enlarge/ cancel the recruitment
process, and revise the number of vacancies, at its discretion without assigning any reasons
whatsoever. The decision of the SECL management will be final and no appeal will be
entertained in this regard.

xxviii, All future communication/ information regarding this recruitment will be made available on
SECL website. Candidates are advised to check/ visit SECL website (https:/secl-cil.in)
regularly for further updates. ‘

xxix. Court of Jurisdiction for any dispute will be Honorable High Court of Chhattisgarh, Bilaspur

xxx. In case of any ambiguity/ confusion, English Version of Employment Notification will be
considered valid.

xxxi. Canvassing in any form will be treated as dis-qualification

xxxii. At the time of Computer Based Test (CBT), if a candidate is found guilty of using unfair
means or impersonating or misbehaving in the examination hall or resorting to any other
unfair means in connection with his/her candidature for the selection; or obtaining support of
his/ her candidature by any means, such candidates will be liable to criminal prosecution and
will be disqualified from the Computer Based Test (CBT). The Company may also debar
such candidates from participating in any selection process in the Company in future.

XXXl If it is detected that any candidate has furnished any false information / particulars with
regard to his/ her qualification, Category/caste and experience in the Application Form or in
any document and/ or misrepresented / suppressed any material fact in the application form,
for securing appointment, his/ her service will be terminated forthwith during probation
period or even after confirmation of the service.

xxxiv. The Candidates whose postings are finalized after CBT, Verification and IME will be
disqualified if they put external pressure for place of posting.
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Important Dates:

Start date of Online registration and form submission 15/04/2026
(10:00 AM)
Closing date for online registration and form submission
14/05/2026
(11:59PM)
Tentative date of downloading the admit card Will be intimated through
official website
Tentative Date of Computer Based Test (CBT) Will be intimated through
official website
Tentative date of declaration of results Will be intimated through

official website

SECL’s DECISION FINAL:

The decision of SECL Management in all matters relating to eligibility, acceptance or rejeétion
of applications, penalty for false information, mode of selection, selection and posting of
selected candidates, will be final and binding on the candidates and no enquiry/correspondence

lll tE E“tsltaIHEd n tlllS legal d
S/%al
( )

General Manager (HR/MP)

WA

Beware of touts and Job racketeers trying to deceive by false promises of securing Job in
SECL (South Eastern Coalfields Limited) either through influence or by use of unfair and
unethical means. SECL has not appointed any agent(s) or coaching advertisement for action
on it's behalf. Candidates are warned against any such claims being made by persons
/Agencies. Candidates are selected purely as per Merit. Beware of unscrupulous elements and
do not fall in their trap. Candidates attempting to influence SECL directly or indirectly shall be
disqualified and legal action can be initiated against them.
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RN 5 i A Sreat G|
7 s 3 h - Place !
% 42> oSECL Bl &)
= v_% ot Sric.
International Year ..., South Bastern Coalfields Limited

of Cooperatives S - .?:.t'f..,‘i.f,’,

Under the Jurisdiction of Bilaspur court only)
|EY $¥C Dladlegd fafAcs SOUTH EASTERN COALFIELDS LTD.
“fafveT B ” A Mini Ratna Company”
1.3 T U10102CT1985G01003161 CIN: U10102CT1985G01003161
(@ra sftear fafics & wems H7) (A Subsidiary of Coal India Ltd.)
Aa e, dian 7 60, Remagz (8.1) 495006 Seepat Rd, P.B. No. 60, Bilaspur (C.G.) 495006
T vd HheRi—9425598240 Phone No. & FAX No.: 9425598240

AT ASISED ( AT HeH0TT0) OFFICE OF THE GENERAL MANAGER (HR/MP)
W e vagdee /s /wd 2026/ 146 fmim: 08,/04,2026

TSR MfFRREET

AI3Y $¥e Plawicey RIS (SECL), 5 & e efear fiftee & gee
hUAI & Ud URT WRBR BT IUHA ¢, faftd Temyim & Faft Fgfed 2
FafeiRad ucl & fow YR & I AR ¥ AR e SmHid B g 19y
31l ha e SIS HIH ¥ 3G B Udhd 8 | 3HTded B I qd ngffa &
SIS B &Y D Ug BI Jalrg <l Sl 5

01. U< U4 Rt (s
. T Tel T SrerT-s1enT Afrt & o RfTaar &1 faaRom tavle- -a° B faar mar
|
Table-A — Ug Ud Rfgaai

P Rfeqar @ afgaq)
3 ST (14%)
Uc o SC (05 OBC | ews
CIGE:I) - | @ | (NCL) UR | Total
(19%) | popm | (10%)
. - )
TS TRER ddh-id! Td
TR e - o Rs.47330.25 | 110 86 98 58 |225]| 577
I Y4 ddH-iept Ug
e I - ¥ - (R Rs.47330.25 8 6 7 4 18 | 43
fefqaai
ue (;Il'aﬁ HTe) SE ST (14%) ﬁﬁc;f EWS | Ur | TOTAL
(19%) {585 ((17%)) (10%)
TR PRAA (§efacana) Rs. 47330.25 83 61 74 43 | 174 | 435
-t
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[UR = SFTR&, Ews—aﬂ%@uﬁmw\leaﬁ sC = 3{Yfad Sifd, sT
= 3FIYfdd SIS, OBC (NCL) = o frggr ot (AR-s1 ARy, pwBD =
AT feogiTTaT dTet safakd)

- YGRS HRUA (3aldedhd) Ue & fae $a 17 Rfdaat pwsp snafifal gg
@dlc'ﬁrf Honzontal)W@W&lﬁ%lWﬁ?ﬁ?@ﬁW)ﬁ%W
feaaiTar & Ao Fur R &

Table B: HTATAH MaRIHANS Td IUYT SaHTh feauiirar Sfom

FratE® : - afos
1AM . .
g TS SUYE deHTeh fearirar Joft NS
a) HH
2 s | 88T W, b) OA.OL.BL.LC,DW,AAV
I BRAT | L e ;
ENIEIEI) RW, H, C

d) MD involving (a) to (c) above

FRTAD ATTAHarst § Tga JSUTER:

S= aa_*ﬂ (Sitting), ST = @@'&PF-IT (Standing) , W =TIl (Walking), BN = &[T (Bending),
MF = 3‘||aﬁ|@$ﬁm (Manipulation with Fingers), SE = m(Seemg) RW =TUgAl Ud
m:lT(Readmg& Writing), H = T (Hearing), C = IR (Communication)

Iugad Juft # vgea dauner:

HH = wgﬁaﬁ Hard of Hearing), OA = % g1y ¥ faagi, (One Arm) OL = Wﬁ? ¥ faai,
(One Leg) BL = aﬁrﬁfr faaT (Both Leg), LC = @ﬂﬁ@(gﬂﬁ (Leprosy Cured),

DW = E?Hm (Dwarfism), AAV = mmﬁd IEH (Acid Attack Victims) , SLD = ﬁﬁl’gﬁf@mﬂ
S{&HdT (Specific Learning Disability) , MD = a‘g'fémm‘cn (Multiple Disabilities)

- SRIGd Hd da- & SHfaRad, NCWA & Waei & AR e ¥7T (DA), IUfT S,
IRy Y11, HepTH faRran /T (HRA), URag Ifeus) snfe ey v +ff S gl

e RfGaar srurlt § 9UT SECL 3T STa=dhdl & AR S 961, M I1 X B &l
SR WRfgra Taar g1 sifergfera fRfdaat & v e ot fufa & snaffat gy s fsar man
TRI&T Yo aTay g fobar S|

- IS <RI T SHYBINAT Hallerd, HRd WIBR YT CIL/C-5A/MP&IR/RPwD/75 Taich

27.09.2024 % TERM-FERM & SFTUR, AR WGR Td FAIR &1 Ug PwBD & forg fafgd ual &1

éﬂ{n}[ﬁwﬁaqﬁ% 3{d: TR TRGR T WA UG & 1T PwBD 31Tl BT S{Refr @] e
|
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02. <ATH ATTAS TRl
(a) UG DI AH: HI3FRT WReR fFTwd vd gwassRt ¥s-0)
L f&fl a=a gy wWar d8 ¥ ARe w Iuey  wham Il

T
AT SR T 03 99 B 3rafe 1 fSwimr a1 Argf Soifafi & fewh sryar g WaR
BRI 39 Yoy T sHIfGd o THm e Trgdr, ford) Aradr Ui I I

[l I HISH JARH 2017 F 3fdld DGMS §RT IR AY ASHT WeR & YHIOMTH
(SUfdsfed), ST 31U BT (0C) Td EIUTIS (UG) &I \eH! H B B P o H1= 8T, 3rear
HISHT H IS 3= & THTOTGS S 31 ol i AT [ERH 2017 P 3IR OC TG UG EHT
Gl H AT WRER & U & SR &4 & oW 91 S35 87|

[11. 3% T Tk&for THoME |
V. 34 UTUfe ITER (B TE) 0T | |

(b) UG BT 1: 3T R (SfFTopd Td gurargsrl I8-C)

1. Tt Fr=elT e ukten oS § At a1 g et Tiem Il
mewgm/wmmﬁ%mm%@ml

1. CMR 2017 & 3fdtid Y™ faam 71 WaeR &t THI0M (SCC) (ufasfaa) a1 A § oy

DIs THIUYS, S HIe AIST W[CIRH 2017 & IR 310ff &l War § T4k & €0 8§ S &3
8 U ST 81

(c) UG T 9TH: HeP BRAA (Safacdd) ciaTerd U9 gurarssil 98-C

. Rt w=ar g S ¥ AR W gmes  war Il
11. f &l TR AT Uit W ¥ galfaesd goliai § fSwim ar S6fid ud S=dr aaan
("GAH 3 a4 BT UTSTHH) |

gy Aie:
a. TS USRI Ud TG U ST B B 3ifad R 14/05/2026 B

b. SITEGEAT SIRT B &1 1A erufd 08/04/2026 @1 3mg Wwn, Ju A9 qdermr yAwGT Td dy
TTYfHe IR YA Aigd 9t UmdT AMde! & YR 8q de-3ift fafdy wmn s

c.gﬁgﬁmmwtﬁw% 3{d: = Td HafUd Tger T ara 3peff off smaes
IR l

d. T fRI&MT / SYHIAP (Part-time) AT SUD THBE HeqH J YT YATH gdl W fGaR et
fopa g

e. D01 Rfddl qu1 eRfErd Ridkd! ) Jo1 srurf 8 iR aRafd® Saxgedhdl & 9R dad
Tt g1 fafta AftmT & efaria siRemr sifaw uRumy 9iftd HRa T YRT TRER & TG
feRnfd=i & o aR arL g
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£, fordit 1t U R 1 a8l i R & 8 AR TG BT Sl BT g1 7= §HTT |
03. SIIR& .

i. SC/ST/OBC ([AF-HH FR) Fg Tl / EWS / PwBD / ESM (HITH 1) 3 SRE0T 4R
WHR & THY-JHY TR SR o, e, sifergarefl ud ¥=nedl & SaR arLgr|

ii. S 31T EWS / SC / ST / OBC (-8l TR) &% YAl / PwBD / ESM & 3faiid Iueisy
R&U / 3MTY-JC I AIH 1 AT8d 8, I3 Jg 1% BT 1M fob 9 Fml / ez &
IR TR 811 378 304 &1d & a7 Feifa uey & 91ft sirawaes yHmoms Suasy 81 =iy,
o o gt/ feenfde & Scf@a g1 snaelf sroe umar & IUGad URST BT ITTN
FX b g | HTIRIH JHIUIS de-3H1 fafd 3rufd 08.04.2026 &1 dy g1 =BT

iii. o1 3narff smRféra ot & siavfa faa favar ST =mgd § aun mféra Afor & forg am s
Tamerdt &1 @y o1 918 ], S MutiRa U e Wit gRT S} a2 YA URdd
HAT ffard gl

iv. OBC AF-PIH RR) g Gl & Sfavid SAREU & YR W FAgfad dre- arat st 1 ag
AT &A1 T o I UM ohg Yl o HIFY SiTcl/ATaR THIUGS 81 dYT d He-3i1H iy
314l 08.04.2026 I HIH! TR T 7 371d Bl

v.SC/ ST/ OBC (AM-HIH! W) &g Yol & Sfaiia SREUT &1 Gral H- ardl NIy i e
TSR gRT FAuiRa TRey o SR Sifa THT0Tos U 31 8, o sngeff &t oifa, a@
SHfITw/3meR e Sfard Sfd ®F SC/ST/OBC (AF-HIH! TR) Hx Y & U & AT U
§, U1 98 Ma/AR St naff Imma: e sxar/adl |, WY ¥U ¥ sifoed g =gy srgeff
DI SIfa/AYer 3REU &1 Y dut e oid 39! Jafdd Sifa/Agard &7 A1 &g IRHR gRI
SR SRIET Terl ot gt § e gl

vi. SC /ST /OBC (AF-1Ht TRR) &g e / PwBD / EWS 3naff, St fom fonsht fRifye ards &
3 T @t Afte IR Tufd 210 7, I SiRferd Ridaal & fieg wrmifom =2t forar simaem 3@
3naffal o SFRMRE (UR) 9o & fore Fuffva Risaat & fave g foear s sikféa
fRfdat U= SC/ST/OBC (FF-1H! WaR) g ol Td EWS il § gy &0 F #:1 St

vii. SC / ST/ OBC (- IHt AOR) g Yt / PwBD TUT EWS 319 St e aesl S omyg
1, Srgya, AT, fawaTid faaR & $ffe & STYR IR 3fEdl U $Rd &, 3! ARke fufd 3R
S 2t g1, I8 SMRfEra Rfdadl & faveg i e, 7 o eMRfEa (UR) RiTadt & favs |

viii. § Yaqd & (EsM) 1A AHaeH 8 faT U 3RefmT @y &1 SUANT $d g4 Usd ol
ffae uer o 99g ‘¢’ T ‘D’ Ual W Fafld §U § WHRT A< e HR 8, 9 ESM ot o
3REU1 Td Yeoh AR & U a1 5171 | AU, I SATTH AR B ESM &b =0 T 3REUT BT ATH
A T &, IR1d o IR Rifaa Sar & Fgfad & qid a1e S aierd et o fafts Rfdai
¥ forg amde & fafy-aR TSR &1 W-awor,/veryfd U= TR a1 81, S f DOP&T R
SR BT JT0 . 36034/1/2014-Estt.(Res) f&1 14/08/2014 H IifAd g

ix. s T U T AR T (EWS) & nafdfaf & faxfia avf 2024-2025 Y Iowa aiffes 3T &
YR W YR PR, HIftp, Al RIGAd Td U FAGT, DoPT & SR [T I,
36039/1/2019-Estt.(Res) T 31.01.2019 F IR Terd WGR! gRT SR} dY 39 Td Jufa
YHTUTGH & Ufd U Bt giil|
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04. 3T HHT: (Fe-3iiw Al 08/04/2026 ¥ TAR)

(iy 31 = Fe-3ffts Al I8 w18 a9 Bt g guf &R ot 81 T if¥iad 3y 30 98 &
3{feres =1 11 ATy, 30 T9 BT SfAHaH Mg W & FEIR B Uam &t S

Table- C: fafirs 2ftr & forw srAy omy HwT & g

M gk Sfwaw g AT | Sift® SrgRY g ge
| (@e-3T% fafd 08/04/2026 & TAR)
UR/EWS ®Is BT ol
2 | SCAST s

3 OBC (Non Creamy Layer)
Centre List 3ay

4 Ex Servicemen (ESM) Jqr Ay + 398 (O
+3 BC (A1
a,—;;q%{a; 6atfaanC/STEs( & fau 8
&rfﬁw 1Y 50
P F Gﬂf\’}ﬁﬁ il BT 1Y
ﬁf%m T o v W 2 o
D

5 (TS (hdd gD o MRI (UR) 31t & forw 10 a9
BREA FAfaedd) UG 59) ¢ OBC-NCL 3%t & forg 13 99
o SC/ST 3T} & form 15 a9

R geliaar [emdeg | P AP T A
3R ITD! YeP HUfal &
aft et

(ii) 1A & e ST AR b wrafafy agt o g1t S Afees/mreaties ufien waToes qu eI
IS R IR} B/ 106} FHaT a1 T TEOGS F Gl simdrtmrel # asl |

(5) TI UiohAT (e MUTRE TSTem:

a) I UichdT hadl HC TR TRA&T (CBT) & T ¥ 81T Coal India Limited GRT SIRT
uRuT & SIUR HfaaiTd HT&Th R (Personal Interview) JHIW hY fear mar %I

b) 38 AR SRR  FIEY Te-3ifts R & SRR T Uar Hes) 31 T 33 919,
T gRT U U snaffal & dwgeR snerlka usiem (cBT) § IufRid g1 8|

¢) ST P affae oF H §f TS It urar Jaef Hion & SR W SR FY § e
ST TRigT (CBT) H AfHfrd 819 o foTe g Sum | U & i S+e! ursrar & 99 # fu
T &1 &1 STHd/AAH CBT & TR 9iftd 89 & a1¢ far smum|

g Slid/AATI hae 3 il & g fovam ST S CBT 3ie & YR TR ARe et & 3 IR
SRR T § Tgfd g
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d) PR TYTRT TR (CBT) H G UBR (Objective Type) b Sgfadedd U g | UHUF Td
ﬁ%ﬁﬂ?mﬁﬁ (SiTsh/ e i qurfly, afe &) Txmeor # 18 Ffe g1 o SISt xRl &l 8t
=g Ud 3{fdH HHT STE|

e) CBT &l T8l (Section ‘A’ 3R Section ‘B’)ﬁ%ﬁ"ﬁl

e Section ‘A’ H d@-Ia! I (v Taifdr) ¥ Tafea so ggfasadia usr (vcQ) 8171
o Section ‘B’ H HHNI SR/ TT CIL/SECL & I ¥ Iafad 20 sgfdcedia
T8 (MCQ) BT |

TP UY | i HT NN a1 Tad SR & (o8 B8 &8 @ifed wifebm) et gl arafed wsii &
fTQ s 3icp 18T fea Sem|

f)meﬂmﬁ_ﬁ ge CBT)WWW—A (Annlexure—A)aigqﬁW%l

o) ART Ua & anafifel &1 9u+ Teiftd ug & g I A0t & SR duger snemid udiar
(CBT) H FuiRd He-3i1 oich (RgAqd Il 3ieh) U e qu e umiar Ards! & @1
FA & el g, S o A Ifcafaa

Table D: Af¥e G # 3rddr UTw H34 8d GAdH He-3IB 3P

R MUTRE Uad (CBT) ¥ =gAaH 36® 3
ATET/EWS AR & forg OBC (NCLYESM 31ffaf & g sc/sT ivafdal & forg
45 3fd 40 3fd 35 3fd

h) SER YT URI&T (CBT) BT URUIMH CBT & AHAdIdd Su ’e?!fré?aﬁtrurszﬂa SECL &1
YIS W YbIIRId fovam Sem |

) SIS Fe- memmwwmaﬁamwmaﬁwmaﬁ
%mfmﬁﬁamﬂaﬁﬁﬁ?ﬁaﬁ <18 (YHM 3idh) BT THTYM FHRA & 916, U b & HH H YD1
|

%ozm%amﬁﬁ%%mﬁﬁﬂﬁz@ﬁaﬁ@amﬁ%w%ﬁ

h Sk @il # e P e ®A ﬁ)
u)émwmaﬁrrﬁsﬁa"rﬁ@%aw
I,I)mmﬁmﬁﬁ%ﬂaﬁﬁwﬁaﬁe{wﬁ@$w$aﬂm
(Alphabetical Order) A b | SITEIT
lv)uﬁwmwww%ﬁwmﬁamﬁﬂmﬁﬁﬁmw
& o AFds ag sl

k) 3ifa AR Be Sugex 3nuTd WRiarm (CBT) & U il & SR UR agR fkar S|

) 3 3rrff S e-ffth ofes (@rferest D & FAfdy graw e sich) & SRR U1 I i 3
U B qUT U Juf & Iuas RfGadl & SR 9afd 8171, 3= &1 37 ardl & gad #
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TR GATAS/THTOYE] & i/ 8, CBT H U 3fdb! & YR R dUR ARe 7 &
TR GE] GED Ug e ?) frd foa STE |
S fITT &1 AR SHRRgET & P urar aFdel & SruR It oo JHTos/eddsil & a1y
S/ Bg SURYG BIFT 81T | Siel/Acrd= &1 fafd, §99 Ud R SECL &1 da918e R Jf=rd
fhT ST IR orrafat o1 It SfTIR IufRd g1 81T | e T & iR I+t e v
Td U & 1Y U 9 8 TR T 31t ot spafiar wa: e wt smeht

m) TBd H1ARfE} o1 3! Arter ARe UMY & AR JuT 3Rféa Aot & anafiiat & R el
& SR 3R RiFaat &1 & & [ad gu it fFHgfad o sk faban s

n) TS SE/AAY & ERME, TR0 s@fy & a1 Ja1 & SR ot ft I99 a8 uran orar @ &
311 ot Wl bR ¥ U A ST &1 OR1 181 Rl § AT IT ST ASHTR /ST /ST 31
& Haey T 1 ] GUTAT & I1TTad SN &1 7, dY S9! Siaflar/ Ffa ve/amma & & et

gfe fdt sngeff 3! fdt faviy ug & fore 9ufAd T 99 & a1¢ uRfie Rifeehy gdemr o
3wy Dt fpar oar g, @ faf@a/difde siaded & SyR IR T 418 & ok IHT graT
HU & Fare e ae (Apex Medical Board)ﬁﬁTﬂGﬂQTﬂ, 3R 39 drs 1 fufy sifaw
B e wata fafeen a1 gry +f enaelf &) ey wiftid fovan irar 2, 4 39T 999 w[d:
R | e T snafifat ot gate Rifec i€ & Rofy aur 396 T PR @)
LERIRHEEIRTI

(6) TG /fP < Sugeddr

SWIad Ual R Fyfad s gift aut a8 39 od & o grft i enaelf et gy MR
AHD! & SR ffbella Tu 3 Iugad urar s =afd snaffal &) sudt & fafeas gr
T oruare B ffdefa uter F Torar g sifaw Frgfa/erdur ggu e, Fawt &
IR W H ASAIR B by w0 & Suger aiftd by o W MR 11 -t & MAR
(Medical Attendance Rules) G SR G{Wﬁﬁw G{Wm 60 39 _E?Fﬁ?ﬂ%q (%a
Assistant Foreman (Electrical) U—C{éﬁ%@ Dw-Dwarfism %Wﬁ%ﬁﬂlﬁ%l

(7) UT&IT B (Test Cities):

SR YR TRYa TS siide H Ifcarad uten et # A ot smueht | sngeff s
U¥E & SR Gl H ¥ o TXia e I b 7, 3R 3fiegT B ol B & 1€ 58 gaal
81 I ¥oh T ISouth Eastern Coalfields Limited (SECL) &Y fpalt +t Uiai WraR &7 aide &3 a1
3l gRT T 7T TR XER B! e BT SIIBR TR § | SECL B SH1dceh] &1 U & SR
WG Tt 1t =1eR &1 e a1 5o &1 iR ff R g1

(8) ST HA BI:
i B aire <1 el 8 i § SECL &) SiebTRes A9TSE hitps:/secl-cil.in/ TR TR B

— Career — Employment Notification for Direct Recruitment of various Statutory posts — Apply
Onlinel

3{Tde BT Dl 3= Arer,/ A Weer 71 e smum|

L. AASATR ST 3ol SR et At wronsft & Iuasy 31 el oot gfaem eraR et ot
YINT &1 I8 R Gohd gl
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1. 3afia ot Targ < STt § fo 3 3o Uil BT S ad HRA & e Tt SR SifeRgET
& TG4l &1 Y g o |

[11. 3{TTATET 3Mde Hd THY 31l b FAgfafad geaas sruers o3 g

;I%maﬁmumméaﬂmmtﬂquﬂa (3 T8 § 3% RMAT A B, jpg/ipeg ST H) BT Th-
|

A WM g U TR B W U (pelpeg  URT B
« Mining Sirdar Td Dy. Surveyor Ug & foTT Afees THTOrTs a1 qHeser Tter v a1 feuft/fwimn
AT &1 T+ Ul (jpg/ipeg/PDF UR™Y )l

* Assistant Foreman (Electrical) U % feore fosxft wraar Ut udienm | @ﬁﬁtﬂ ELCAReR ol
Il o Tt faegd eiftmifiet & Wi a1 9l T IwR dvadT (Aad 3 9y &
TTGushH) B Wb Ufd, S fpall TRBRY AaT Ui YRIH A 8 (jpg/jpee/PDF URSY H) |

« OBC (NCL)Y/SC/ST 31gffaf & forw 9y Sfar yAmorgs aur ews 3rafiaf & forw amy gy

[SIDIA B! Cil A ufd (ipg/jpeg/PDF LIRS )|

. s (Ex-Servicemen) UHIUTTH ! W afe le@) (jpg/jpeg/PDF UR=T o)1

. PwBD (CaaifoM) vHIUTE &1 W Ufd @ AN B (jpg/jpeg/PDF UREU Tl

Mlm;%g) Sirdar/Surveyor P Gefdl JHIuOS (Competency Certificate) DI THA ufa (jpg/ipeg/PDF
URsUH)I

* Gas Testing Td First Aid THIOTTA DI WA ufd (@ad Mining Sirdar Uc & fa (jpg/ipeg/PDF
RS H) |

V. 3o IR0 @aHd Ue, 9, Hidsd d6R 3R 3-7d 3M58]) HIHR USIhu B aul
Submit Feq TR faad &1

V. T UShRUl & §16 309 $-0d 3R HIFSd 96 TR UTE User ID 37R Password 1 ST1d &1 |
VL UTW User ID 3R Passwordﬁwmgﬁ: A B

VII. 313 BH & fdbey IR e &3, 91t sawae faarur Gefda @ml & W a7 \iet 3R
gXIER Ifgd Tt 3TaRaeh GIdas 3UdAIS Bl

VIIL. 3fTde Bid &I Previewﬁmaﬁﬁgﬁﬁ?ﬁﬁmﬁl

IX. Submit ¥ ATy 3R Sfic HTS/BfeT BIE/Ac AT @I T ARL B & T&H F Az
Yeh BT YT B |

X. Hfasg & HeH & oI R 1T TS side Bid & flicsmae qRiEm |
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Oy Y=

gl BT SHAAST TS DI BTS HIUl YT Jafdd YA Pt Uit 81 gRT Wl i
IRl a1 ¢ | 3naffal &) dugex snuTd Uiem (CBT) H Had I HT-ag

3 €t 715 G0N & SMYR TR AiEed 8 &1 orgafa < smeht, s 317 a8 9y faman

B 5 351 Fefd SR SRS oY U forn 7, 39 el wraer, o ud wraf &t qof

U Y g foran § 9uT 59 ue & forw smaeq 3 B, 39 o siawyus urEar 39 urd g1 91y

B onadf 39 T @ gofa: smavd € for Iuet Ffaa, 39 gr1 foy U ursar TEdt ea &

gtmuq/aiaamdmg? TR Ter (CBT) & 39& Uewq R AR 3, 991 fos JwR afvfa
1

&dd YA U (Admit Card) STRI 81T South Eastern Coalfields Limited §RT S{Wﬁﬁmaﬁ@
TR HIFT ST | 4 YR hUeR SMMYUTR W& (CBT) H —AdH 3fgch 3idh YT b1 Hf saageff
& Agfad &1 SGR TaH 8! Fal ¢ Fgfaa 3q ARe &1 fufRor Saa 39 snaffal & fog
ﬁmarw;;ﬁ@wafﬂqwﬁﬁufﬁawpfwm@aﬁqnﬂﬁ@?wm
3ie U B |

(9) SATde Y[cP:
3R T SM1AET Yeob BT YA SHCATS HTerH F FETTER B G
Table E: 3Tdg+ Y[e® T fAazor

| aoft B 3ME e |
3{RIE (UR) / OBC (sh1H1 TR T -1 21000/~ + AFL GST 2180/ = Hdl 1180/~ (bad
R) / EWS Uh BOIR Ueh II 31T 3
\Sa{(i/;gr‘f/ESM/PwBD/%NFﬂ'J snagff/mfgan = (i

e 1: FYiRd Yeb & 971 U amae Wer 76} fbu S ok 3% & & srdied o faar
ST | TR Sraiia & favg P18 311g1de WibR —e! fobar S|

1T 2: U IR ST foa T Yoo faradt +ff ufefRufa & ooy = forar smem &iR 7 € gamaifoa
foba e |

e 3: Sflde Yo & e fdl 1 THR o1 3 a1 S Yoo 3vgelf gRT g fopa s

AIE 4: 3HTAGT Yeob BT YA Had TS A1 I &) fbar S| 3H1de Yo & YT bl
@_&; Wmmmq—(ﬁmml South Eastern Coalfields Limited faraT ﬁmﬁm
a1 grm ate st gRT Yo ol Mot @ra & AT R feam S j1

G
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(10) srvaffat & fRre W= frd:
i. S{TAGH Phad Hars AT ¥ 81 Udd a1 ST A1

i, gyt arfre 3 ‘qalﬁ All India Council for Technical Education (AICTE) / University Grants
Commission (UGC) / SUgad HRATT duTfes WfEen=ur gRT A=A U i1 Ao U]

iii. 3G Udd B3 U Ugd o1l ag AT & o fs 3 IomR SiftRgaen & Sfcafaa T
UTdl AFGS! Ud 3 Ml &) I HRd ¢ | 3fiTens ifad U § amde o 34 J Ugd swgeff
# o4l UbR 1 A=Y HHd 81 SR IR 9 Hay § Pls UAER WIHR el (T S|

iv. U MG S, $HTdG- &I Widid a1 SRAIHId, Ta B Uflhar ofe & &y T SECL UsH &I
fofa sifer ud aft snaffat wR areaesit g | Bad AT Qeifdre GrvadT e B Sazgaarsit
1 IR A A F 392 Y HegeR Seid TRl (CBT) / S¥dTas Ao gq SaTY S &1 Bls
YR UIe Tl G| S 3737 37T UTd SR 3R CBT/axarde! qery o forg e} §amg Sa,
I Tt Ht TR WR fqaR =761 fosan S|

v. fardtt sngeff &t ya Ta/@ia diex SIRT 819 A1 ¥ U8 A8 {11 Se for I9as! 31affdr South
Eastern Coalfields Limited GRT 3{fdT =0 ¥ Wigpd &= &t TS 1 CBT ¥ Il 9 & o1g 7™
TEATASH & SHTYR TR U B o Td Fgfad &1 gfY 811 dob nagfiar SR 3giit|

vi. 31l I8 GAYT &1 % 9 o ug & o simae o X8 €, 39 for Ruifa umsrar amest
& R I | Tfe T uferar & fondt ot =ror & o Fgfaa & 1 g uran oirar § {6 snaeff
TAd AT YIS STHSRI ¢l 5, [ Agayul a2 &1 GUIT &, A1 UEdl HFcs! &l -1 e Bl 6,
a1 3Tt safdiar/Aar fomn it e & fFRa/aera &t 51 gt g

vii. 39 ISR SHRIET & sifwse-2 B Ruiia gran Rerfdres arvgar o farddt off 9oft & snaffay
& U B e ver T8l B e

viii. 5781 ®8! IS (CGPA/OGPA/DGPA 31Tfe) Uer favar a1 81, 981 IS & ufawrd & uRafda &
%Wﬁﬁﬁgj@/ﬁmmﬁﬁaﬁaﬁmqﬁmﬁﬁmmém
TR AT BT

ix. 3T AUT 3= AT UTdT AHES! &1 0T 9 SRR SR o [y Fe -3 Al & o ar
CaRsiil

X. iy oY G{TT{FTIS:{ &néa:r T3 H U goft (General/SC/ST/OBC-Non Creamy Layer/Ex-
Servicemen/EWS/PwBD 31(c) ma%rr#’rq\a% YR TR T Ufehar & a1¢ & bt oft TRur &
9ot & uRads @ Al ATgT &f S|

xi. YIgd AT B! XA AT & JHT HRATT T Y UTTRT/ARIAT/aA §RT 9N} fEarst
THTOTOS UKId A1 81|

xii. 3l gRT U Tt SxaraS (G v, Rerfdies Qidr, EwS THIOTE 1) defird
SRIEdl WIAHRU & HRad I JId fhT ST | afg degex snemd Tigm (CBT) & fasdt Hi
1€ & TRT H THIUT RIS/ e el UTe oTd 8, dF srafdiar e & & smeh
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xiii. 3NTff & TR Ifhy 5-A MSS! Ud AaTSd FaR BT IMRY, S HH J HH T U a8 b
dY T | 3nafial & I1y it TR Tt uRe/dolierd 3-0d SMEa! Ud MiaTsd HaR (S STadh
BY) & AIEH ¥ a1 ST auT IH SHSGRT SECL &1 99973 R U HRTs ST | Udwr
U ad SECL P IS P HIeOH T U BT S 3R i &bl I/ Sr3ars B0
BRI 3f1de UF, Ua¥ U U 3 BRI U B, SI3as &+ auT fiie & 3t foieR)
it ot gl | TTeTd/ YUl ¥ faaRur &= a1 Ya=1 Wity § facia /ity & wRo fedt gxaras
&1 BT & T SECL ForHgR =181 811 Sii-arg sided ¥R F fordlt o ot Rufa & epareff
3T ARH Uied I IUAR “Help Desk Option™ BT ITANT R Jobd & | AT 3Mde U3 &
ffafad s Ui & ﬁfq 3gff Had Email Id: mp.recruitment.secl@coalindia.in UX fora g&d
€ I7 5% 9425598240 TR Hid X Thd g

xiv. ST B g 2 el @ b & 39 ASHIR AR ¥ Ifcafad eff-iems emded &t sifay
fafy O 1! Ugd 3ded &R <, difes Sifan Iva & Aead Wi 791 &1 9 |

xv. iR sifed fafy a6 feht +ft FRUERT SHiFarE sded Ud 9 o= uH &1 fRUfT & SECL
IS Fmer) =gt ol

xvi. SECL &I URRTITl & AR dugex Smenfyd udien & fa sraffal o widfore e, udlen
&1 faf¥ vd =im gAHeiRa Fa o famfoa waf & uRad &2 &1 siftieR Wit 8

xvii. IS B1s 31Tl Ugd T g PR/ IRBR/WT b /arauii-e & IUhH & SR
3. O SUD! 4 I ¥ Tl a1 §1s/daq/aeT I/ e 3nfe & RIu secL B
SR 781 a8+ B

xviil. TRBR/M-RGRY/ATdwi-e &7 Iuhd (RFurhiy snafial afga)/ard Ao § srikd
31Tl 1, g RTcforRe fhT ord 8, O Het Sxdraei Bl SIie,/qemd- & G “3FTUf THTYS
(No Objection Certificate)” U¥Jd HRT —@TITI

xix. T T Bt Fgfaa SECL @Y it ot wer/Aw § &t S Tebd! § dUT da1 B aRMA
G{IH@W%&WG%W HI 99 Coal India Limited 1 3 GgM-I® bufdl H RIMHidRd fobar
ST ¥l 6|

xx. TG it ot fgfad Hu=t ot fafeeiia udiem &, Coal India Limited (CIL) & FufRa
fefrcan FaHl & srfaR Rifeea ¥ u 3 3uged o o1 W R Haf

xxi. 31T BT TF SRR BT SR T§ IUF GRT G UTAa Yaiel gxaraoll, o, gdae vd
gm@imw SECL & fgdi & siavid fgfadd 8q a1 o/ Saadharat &1 [0
W |

xxii. SECL H 31geff 1 fgfaa FMeuiia mieron gr1 39 IR td Idqa & 9amu= & 3idie
B | Afe fohefl TR b faiTIfal/ae FuT= o1 AIa U o ©, o Srafeiar Fed & & wimft
U1 39 ey § SECL &1 Fufg sifaw ghm)

xxiii. P ATYTRT GH&T (CBT) Pt [l Td 3= faavur a1g & gfra fu e snaffay o
SECL gRI 3fldfed dhe/RIM W gl CBT & IUfYd 811 81T /=M # fbdt UbR o1 uiad
STH g1 BT OYUT 59 UaY H PIg 3MMded WieR el fobdm Sa|
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xxiv. CBT & ¢ §aT U SC/ST il ot Fadl & offaR fgdid 9ot (Non-AC) frmar ¢4
BT 39 AU 38 URiE g IR IUA IUYed TA aIdT YU B [Afad R, Sfd YA,
a4 /e e (SMTHA T - SfHard, TRt O - d& i) & hieihid Ufgd, ad CBT
S & §IE B FRIgD DI S HAT 51 916 H fhT TN grd a7 vl TSR a1d a1d WaR
ol fbu S| wien g &t gt onadf & wdh ud a1 arafas amn ®HE, S w9 8 T
&I S| Al enaff A FHad A g @ fede o1 fopan 8 iR IRl fewe o =gt fpan €,
dl 1A ST fhRIT & G do Fad ¥R <8 8|

xxv. CBT, ST Sfiel/AAT0 1 T0fd B TR STAHR T80l B & oI IufRUd g1 | Bt
TR BT TA/DA &T 81 BN, Sd dcb fob 37 ASHTR AT H =0T Y8 7 5|

xxvi. 3 cBTH &mﬁm%ﬁiﬁ@nmw@ﬁ‘aﬁm South Eastern Coalfields Limited ot ot
Fle a1 g1 3¢ & fofT IwRardt 781 g |

xxvii. SECL U 1 4l ufehan & e /afad -,/ faxia e o aur Ridaa ot =
H RN PR BT SHYBR 971 s RO FATC IR 81 39 Yoy T SECL TaeH o1 ot sifqm
B AU H13 e TR 7l Bt S|

xxviii. T Holl & Fafdd gt ufaw & FEm/AHeR! SECL 3t Aaw18e TR ST 18 S|
%mﬁfgﬁq%ﬁ M DI SHBHRI & Tl FHAld S0 ¥ SECL dSHT8T (https:/secl-cil.in) &@- &1 T8
|

xxix. Tt off faare &t RUfG & SR A S ey, SeTe, [Ia™gR g
xxx. Tl ot SrRUydl/ye & R T ISR ST BT ST HBI0T G-I HHT S|
xxxi. fdl ft U R T TaR/RABIRD (Canvassing) STARIAT HHT ST

xxxii. ¢ CBT & GRHE 1§ G{Wﬁ&lﬁﬁﬂw%lﬁﬁwm@ Y=Y (Impersonation)
HRd BU, ULTeq el H gHagR HRd gU I 90 UishaT § aiferd fordlt o= sgferd Ired o1 SuanT
HRd U UTAT ST §, A1 U= snafdar & quefa & fog fslt off UeR &1 srfea v &R 8,
I 3P favs SRS HRIATE! Bt S Wb & TUT IV CBT F 3N G foram Sam| ot
U snafifat o ufgss & ot ) fopaft ot = ufthan & ymT &9 | vfasfid off o gt 71

xxxiii. T(& TG T ST & b fapdt anaelf 3 simde v & st aweran, gofi/anfa, srgua ofe &
oY T IS TToTd SFHGRI 41 § a1 forsdt Tgayul a2 &1 gumn B, @ Fgfad ued o+ & e 9
ﬁﬂéﬂ?ﬁ;ﬂﬁﬂ%WBﬁwm&nméﬁﬁmmg@%mmﬁmwaﬁ
ST Hebell B

xxxiv. CBT, S&ITd%l YT U4 RS i uliernr (IME) & a1 oM 3iafial &t uewimamr
sifon w0 @ Fuifa 8 o1 8, afe 3 vewio & =M & R 916 gard siad ©, 3 3= sy
T B fear S|

&
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Heyut fafar:

%%ﬂlsfi USITehRU Td BIH WA B3 B URY 15/04/2026 (STd: 10:00 T

ﬁjfir__ ‘ T T S A e S 14/05/2026 RT3 11:59 )

T3 U SI3ATS B 1 HTad fafr — SAETRE IS P H1er ¥ Jfed fovan
ST |

HUIER ST T (CBT) B T Ry WWW*WWQWM

RoT iR B @ FaE SRIPTRS deaTEe B HIEH 3 (i bal
Se|

SECL &1 iy sifaw:

TP, 3fTda o1 WipTd T ST, TTed STHeR] IR &8, I8 &1 [dfY), 99 Ud 9ai-d gy
DI YR § Hafda gt et | sgcwaaqwrﬁﬁqaﬁnqasmﬁh‘rmmmﬁml
T Y | B3 USATS/TAER WHR Tl foar sme|

S[EATHTUT (Disclaimer)

ATl SR A fGaM ard o7 ¥ WU XS, S THTG A7 SFd Td 3Afde aliel 1 Suhi
PP South Eastern Coalfields Limited (SECL) T i) e &1 wwmmaﬁ ¢IRdT &
BT I R & |

SECL 7 30+t 3R ¥ forelt +ff wole a1 Sife fagmom o) fAgea =t fvan 31 snafifal &1 1@
SHfcrra/ TRl gRT fort o &l fasdt o a1a § Fraer Xe ! Sdant €t ol 2|

3fia} 1 9u9 had ARe @) & YR TR fBar S g | 959 dcdlﬁﬂl‘dﬂﬂ%%sﬁ?w%
EISEEERv ]

St sngeff e a1 WRIer TU F SECL H UHITIT B BT YA B, I g 9k R faar
ST 3R 3% fa%g B PRaArs Hl &) o Tl 21
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