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frdt IRfiEaR & TSHR T80 & & forg Ui T7a & Witk FTHHR U801 9 37 & BRI Bis Riad S0 I, T7 o8l BIs

IR{IGAR UG UGl $dl § Wi BRIHR YUl B $i faf F U a9 @1 31afd) & HicdR MU ¢ 31 © a1 39! 5 81 ol &

AR Tfe 3T G & Dis 91 990 ST ol aidl ¢ | Teie T, U9d & Hed 3! fafd § te 99 & 915 91 99 ug & forw

Hell 1 ARG & a1, S +ff ueel &1, 3l # =76l @ Sig|
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2 & & foe IufRyd g1 & e amEn v 3t C| I wifel
12 afhmﬂa, &n_ .ﬁlgg]: o g AR ufegfd @t st eraafa sfa a9y sagfRa

Had de Il 9
e &7 P TeH/ATH/AUHT WHR/4Td | $1ERd 78] &, 3= HIHTAR

3fed Sfa/s Sifd & 9 sl forg siiHems= udien & e g 77 & SR Sl o/ ERPR/
M-S BT fgdia Aoft &1 a1 fo=mar a1

YIYRUT 59 BT I B A7 Y ga JE1fede 3R Sfd WA UF & Ui Udd &1 W f&ar smem|
gTdilia, 30 fherHier ¥ Sfld g U M a1 3nafdfal b fdepe wegd $R W ufagfd &1 Y far smem|

QAT Y DI

iyl @1 R il & §F Wd | saaei-e &9 J S HI e | JaIaR, Jars- URien & forg gar 1Y

3R ET Y & U S Shfd/sHeia & nafial i faw me Ruia yrey & 3uA §% @rd &1 f3aRur ukqd &A1 g1

13. SIS FATTH/ DI &I / WIETPTR S THY el STl BT FeAT0

AT G/ 110 URIET/HIET R (4T Jaied) & 99 FEfifad Jd axdardyl & S0 fhar S | He geardd uRgd
7 B TR IREaR &1 3 &1 Wl ufshar I dfera o3 f&ar sme:

d.

b.

UTIUIE 3HTHR & &l Wiel|

TS 1G4 UF $1 flie 33|

HTeTZ Uled & HIeaH § SR fdbdr 741 3-Ud< U |

WHR GRI SRI 3Y I UgaH UF S YR HTe, SBIAT A9y, URIUIE, UF HTs 31|

oI faf &1 UHTUT: qudl ®al Sivl g4 &1 UHTU U= forad safdf RTd &t 718 81 91 o d 818 &1 UHIuuA|

MERTH 3edl AR 3ua: FuiRa eftim/ae-ie /e deal & Hd § Jde au/auwes & aut
WHIOTO/3feh dTferhTU |

3T T, 3fedl 3R fedl-Uyid M B TUHT & AU He-3H1%p A e smded &1 sifan fafy grft srufa
04 TRaxI 2026.

o Iefieari &1 disidie yumeft & dgd IS faU U § 3= Sxaey I9E & 399 fayfaeaa/awi@ grr Jeidie
UE &I fd ufa=rd # ukafdd & & day o SR 9y Udqd &A1 817

gfe deidig/adtens Ted & sidiid id! &1 ylawa Fulitd 3 & srupar 81 iR Jeifd fayferea/awm gr
EUIAR0I SUTS 9 81 g1 e A fovar mar g1, dt 08 ame # Rufefad ame! &1 utas fear s

: IHHS Whd U Taged dlengre/Hid
gl U&T | % 3P 0 |
100§ | 9 Ulge | 8 Uise 7Ulge | 6Ulgc | 5 Uise | 4 Uise
55% 5.9 49 4.4 3.8 3.3 2.7 2.0
60% 6.5 5.4 4.8 4.2 36 3.0 2.2
65% 7 6 5.3 46 4 33 2.5

J.

k.

YRd WHR gR1 Fyila ureu & sryfea sifa/smgfed Sefa y=mr g @fe arp e

3y 31.f0.9, yHY @H-5IH dR YHIUE) $ad I&H UNERT gRT HRd R & [ufvd uRsu # 01/04/2025 &1
g1 3I9d 915 ]} a1 71 g1 (@fe AL e 303, Srdcd] Bl Gxaray G-/ S I YRIeul/AadiTd IR &
fora Raifé & 9o g8 Fed U ag-ey &1 8 % 3 31 fug. @1 Sl daR) I Tafda 8, Sram ot A 81|

30 3ffaRdd, 31U, @F-HH! TUR) MacH| DI Swardy TATY-/adTTd WETHR/PIT U (G AL 8N &
94, YRd PR gRT AuiRd ey # gam uideRl gr1 Huiae fafy 9 ggd SR sioféd gammes gxdd &3l
3awge g | U Wl # e faft 99 fadta a8 &1 01 3(iiet &1 a1 39 a1 it o et g foba S
21 ISRV & g, afe exaew TamuA A 2026 H faban Sirar g, o 81.fd.@. @A St dOR) UHIGE 01/04/2025 &1 A1
3D 91 WRT faear ST Anfgu o fawiia ay 2024-25 Bt 31 UR MYUTRd 811 afe SXads I+ 30d 2026 | foba
a1 8, a1 31.fag. @ S dER) UHYE 01/04/2026 Y AT 3P 916 GRI fHAT 9T T@feT, O Ay 9y 2025-26
DI AT TR MR 8

P T F HHGIR 971(5 S oguy) THT U (319 3R Jufy THI U3) HRA IRBR & HUiRd Ieg T e ieR)
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e Jffafad, offes U J FUER T (FSeeguy) & MAcdH| B GxIde JAH/T A Td & THR/DILS GRI&
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2026 § fdbar o &, df fa<iia 9y (Fy) 2025-26 ®1 31 & YR W HMAF TU F FHGR TT(ZSseqld) FHUH
01/04/2026 P! T1 39 d1G SR] fdbdT i1 91U |
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o. MHdud ARSI & A H I §RT SR Yargfad yHmorTs @fe ey a |
0. HE/RTT WPR, $5/IMod THR & WP &F $ IUHH! (USRI i), WA Hemal, Herddl Wi TSI

¥ ria Iuficar! &1 gdarM Frear § Tl vRgd S=A1 M1axa® ¢, W1 6] aF WR 39! IEean! WieR el
ﬁamﬁ@i‘rwﬂaaﬁa?raﬁrrﬂﬁm@rmammﬁm forges fomT 3% =RU-3 ¥ 987 & oAl T8 &

ST |

q. dfe IWiEaR F TURHSISud § et UR T fohar 8/R T8 &, af SIagIdR gRT SR SfIHa/3dT THTUGS 5 THRY

fftrddr, wadifensue gr faftad Rt fear mar 8 s Ao $t 2afy, Srf new T, ue=H 3R i
fSreial &1 Wy faavur gl @fe argah |

fe Irfiear 3 Tdidensua # fFAad 3@ % SMUR W $1H fbar §/@% W® €, o TIURAeSus gRT ot 3rgHa/Aar
oo U forgd Qa1 &t 3@afY, g 3R At a1 formeigt @1 faavor Wy T I gxifgr mar 8|

- faya/qareger afeen, o= ufd § <fie €U F S/ g8 Afedl & UaY H S ¥U U SHfgd JHT/gxad $iR
3 3T &1 T Y U7 b I gAdaTe el fhal § @M arLsn |

Ui SHa W uF (et i arg gl o srva &1 3fafy ok Uefa Wy wu 9 gfs 78 8l

u.  TAGH] I A URad- & Gae T ISUF SHTRGEH1/THT0 U Ukdd HR-1 HIWH 8, i a8l

. 9qg v el & fore arTR T fagya Fw gr1 siftmfge yft/me & waror & = u # foren ket grt
oY dy uRarerET yHifda safdd yamorgE, afy @ng

w.  SfST/3fere/3 fUa. @ P )/ ofitfe ® U ¥ FHEIR TR ssyuy)/diesgaial & YA Ul 3M1fe & UReUl &

%’E{mmﬁ&ﬂ'ﬁ{ﬁ P! dqHZC www.npcilcareers.co.in ad|

14. ATAGT FA BV :

d.

U 3H1dgd] &l badd www.npcilcareers.co.in dgHZE TR IUAH HRIT 7Y AR TG U & HIH Y HTdGH BT
BN gafaiRad/cTgy fbu 1T, 818 Wite § aafadid U ¥ a1 3= 91wy § o1 U U smaeAl W faar =8 fm
SITQT | TUIEISS TS Bl BIs 1 GEATd/3MMagH i 7 Ul |

TS USlTaRUr 15 Fast 2026 BT I 10:00 T A = 81T 3R 04 WA 2026 DI JTH 4:00 Fot FHAT B

gt Ui SRR S srear faavun, srva e, 3t o1 ufdwrd, SAE dr, Jud AERd H6aR, UITER &1 udl 3
W1 fFard B | 39fe, Siraes! & TaTg of Sirdl 8 fob @ Sfiarg 3ded H3 | Ugd U SHeRI daR I |

TS G B I Ugd, Hdad DI U1 BICIATh JPEG YRS T Wh &A1 A1fey, forgesT T3 50KB 9§ 3Hfdd
Bl 3R =gAaH 125 x 165 fUaTd (4.4 cm x 5.8 cm) B TS B 3R FHIER JPEG URSY H T+ AT 16y, foraedT argd
20KB J 3 7 B 3R TdH 125 x 80 (4.4 cm x 2.9 cm) [UFTA P! IS & | TAS DI T3 BICHTPH JETHR gATd]
U3 R gfad &1 Sreelt 3iR ad g8l SHiGaR foue! Biene 3-0a% Ud/d1d de/d&ieR gadl i R gfad grfl, 39
81 Uiei/aafadiTa TieTp R/adds G-/ IKd Uie [@fe Samar oY) & fog Iufyd gF & srgafd & Srat

3ded Y Y ¢ b I8 0= Iy SR Withy S uar & Y, Fifes Gt Heeayul Tor S SHd Ud IR Wl ST | afe
YIR & foiu us fby Aiegd 9aR UgH far 9irdr €, df 3fided &1 gauaey of 36l Sif| afd emaed gR1 Uslied
Hiered e 28 TSR gl (9 ued Sieadl wer omar un) § €, df sded &I Gohidur § Faftid TIuay ofed
TS el giil| gfe, TG 39 Hdl & Hae H TUISMRud ¥ iy # THUATY 3@c Ukl &1 918l 6, df 39 9dl
YaTdl & W ¥ TSR i 9 31 AiEgd HaR §¢M &1 3RIY HA1 8N |
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f.

JTTerre= Yetewor ufpar ¥ Frafaf@a @ e &

TROT 1. GO0l & fold HUR/aNd R "TwTg = > 3iae IR | fFaed H | 3dad &l A, SHfafy, 9uf, A,
Oiersd Fax okft 9t gfFardl SFER ugH SR gFf §9 TR & Yhaagdd R g1 R, U UfdeaeH e
Se/3Tdafed forar STum 3R ded & SHE TR Wil SIee|

VT 2. 3Tdceh ol TRUN 1 H USipRU] Bl R B o &1 IHA & HIH U U Ufded< fofer WR fadd o Ul
BTIC iy BT el

TRUT 3., 3 UGed¥ & ThAdgad [T 8H W, Mded s ATded &3 & [og /U= A 3sel 3R UGS &l
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I8 U dg-IRUITY Uikl & SEl 3MTdgd Bl add =RUI & [T HaRge SHBRI &6l B & d1G ol ST IR0 J §11 B}
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1. Qe&ifore srgan

2. 3Bdl-UYTd ®1 3T, Tfe AL B!
3. Sgfadird faawur

4. WIel 3R THIER TS HY

5. 3{TdE- STHI 6

SRIAd U & i 'AWTE AT A (SAEATS =>3AWTg A% W Iuas gl 3acd &l "TIPp—d
FaTfafsaE” I1d e IR fFad FId Lo HA! diiet| THGRI 94 81 O IR, BT 3HT B THBR] HA & e
3TTel RN &I U B a1 Sre|

gaaH TR Y He(d gt THERI g6 H1 $ 916, Gﬂqr:.cptﬁltffﬁ:ﬁ% A YUS WIS ¢ ARE ©U" f[dhey &1 IuTrT
PR hdl 8, Ry TaHM TR0 H Gol B s SIFBRI ¥d 8l St 3R uﬁ%ﬁm awml TRUT G ST | 3T TR0

'HEATE ATTATEA A (SETE = > METS ATars) H QU U feid &1 Iudi e H Wil S Gl 8|
freht +ff TRUT B TS RT 89 TUE WIS ¢ ARe RU” f[Adey &1 IUUN 65 I B 5 I |

U §R 3faad & " GarHe TRBI" T R Ugo- W, ATdad gRI AUdAlS [T MU Gxardstl/Tamorma| of gt & 91y
gl &1 3 gH IAHR) &1 TP UReY UeRid fdar Srem | 39 fdg IR 31deed &1 Uga o TN § gof by 1Y fedl ot
faqRur &1 TRNfd HA Bt FAf B

gfe 3Mded U8 AFdl § [ 9P §RT WX T/3Ualre &1 18 IHl SIHaRI T8l §, df 98 "Hafie UEieeH" [dded &1
QUGN RS 3fde 4T HR Gahdl/Tdhdl ¢ | PUAT ST ¢ P Mg FH HI1 F 91 TAeH B! &t T8 TSR |
®15 W IATT B DI AT 78] It TH IR e SH B & 816, 31 SHIGARI & o0 SATde- G-I (Toiiaul
&) SFRE DI S e 3Mmded b & YITaH 9 P U gl IHiear! (BF W e Yed drL §) B B
qhAddd ST 811 & 816 a1 YT H- & fad G e fRrd fear s

TN 4. Had GHF/AH /303, ARl & 39 Sagd] &l MEMER A 8@ Yeb & A 3HTde- Yob d [ag
3yt Y BT 1 3fded Yeb B YA 15 STHa] 2026 (1000 ToT) & 04 TG 2026 (1600 o) TP &
o it +ft fom foam o wpa 81

(3mwferda)
goft- |- dafe ufRiey/(@edl/Tuy - Seifaftn # fEwim ure /fagm Rs.150)/-

HId®/d9T-d Jeraa/d ([(iaa
TR ARG (ABAIRIgH-4T)/FeTe Je-1(HE) / Ge’d Je-1 ([ Ud o)/ Rs.100/-
e Us-1 (HUUSTHTH) / ddfd UiRie] / 7o) - 4uft -1

31, 3rererT, iesgdte! srafdfal, yaud dfe!, Sendhfidenst, ke srnafdfal g tadiehensea & samdmon
I 3Tdg Yed A Ye U g

ACH! DI de U7 & WY S YA TIed ST Hlre/bisc drs/Ac SidT /gulas 3fe & A ¥ 3H1de Yed
&1 YA BT TS o |

313 Yoob BT AT YaH S & U, HUAT X H AT DI U1 P | e¥ Yob Ya- J 994 & g
a9 g1 I 92 9 qaW | dF-¢7 [ E‘ﬁwaﬁaﬁﬁwﬁaﬁ%%mmmmaﬂ% P&
AN &3 3R ﬁmﬁmﬁlwmﬁﬁ%ﬁmﬁmﬁ&@ﬁﬁW%m
Wﬁu&m@ﬁﬁwﬁwﬁ%
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U GR 3Mde Yoo &1 YA THhadds Ul g1 IR, Tde W1 SRE g S |

A9-37 ¥ Fafta 3mud 3T B YT AT F1 & e, 3yt 39-39 gl 811 W) ISR &8 ) 68 H39 31
ggTa faar Srar g |

YA BT Pl 7 TRIP] WIPR e o1 ST | HH AR BT Yo ST A 31 (iR fafey & srerar fepsit o wrem
H [P THI HRA dTet $AGH] DI JRANGIRT TR D S SRR SHTdeepT GRT AT a1 T SH1deT Y Srad T
mmmwwﬁmﬁwmﬁawﬁmwnww WA fardn T 3fTded Yoo it off fRufa
H 90 e fob g SITe| S9fey sdee! | SRy € o 3 Yoo 1 TH B F Ugd am'rﬁl:rmmwlﬂaawé |

Sudaa SfcRad gt dr TRUT &1 @ HA & IWId 81 SAiars Hac ufhar quf gFft $9% ULAd 3ded 59
TR YU & 2@/ fiic B gPHd g

3t gRT Uide diRE i & A § 3rue 3Tded of fRUfd &t STHe R Uid &1 o 9dd! g |

Srfiiat § SRIY & o Ppudm U= I HISST I UGS Pl e FR o FlMe I A S I THPR & forg
Eﬂaﬂﬁﬁrﬁﬁwum@qmws&’ UR AR 31 1| 313 & 3fTde-T ST gad Ueb s MY Uit fasar Smee |

e dl Ufa=d & 3Pl aid HIaH H 3] &1 Geid Ulagrd foram ST =gt 7 fF 37 ASS 341 H3h | IGeI0 & fou
59.99% 3] BI A3-8 3B P 60% Tl (BT A AT |

3fi &t gdten & T deuEe W 3-Usfie $18 &1 Iuded & IR H SHA 3R THUATY @i afha AleRd AR
yeH a1 a1 8) & HeH ¥ Yiud fhdr S| 391 UBR, afe Nl &1 SR URie/aaiaaiTd IaTahR/aRdrdS
JA/IRIR® aFce udien & o ESUY OF UR A9YTEE WR TR 8] AP R Hld dey/PId TRI&T/exda
T & forg Ticfere fPT oM R $ia dex @1 SUasidl & SR H Ad Ud THUATH & A1ead ¥ gied fan smem|
AT UHe/H e Utel/AfdrTd G R/eEeas IAg4/ARRS ArFce gdel 1 30y 3R - 3-Uefie #1e/
S-pid oeX H Iuas g rpeffror, snxeff @i & H1ens T A1 R Jhd g 3R 39T file & ¥ahd g

gl HI AR URI/AfITd AIETHR/P IR URIE/EaS IAI=/ARING AMes TRIa ®d N WK 37 |
gfed 3-usfiie FEA-Pld dex AP Al TRY, SO for I efiFaeT ude/ewa uwdien/afednd
&P R/GXATd6 GAT-/ARING A S GA&T | Qe 8 @t 3rafd el & smeeft

Hacd &) s 3hed uF & & 18 TSR & UR R yde/Afedid GieepR/aId  udle/cxda
YA/RING AFES WRiem § a1 3 rafa &f Sl | 3ufene, egar ¥ Hare 3 9T € fob g8 gAdd & fb
AT 3fTded H 9§ Ugd FuiRa usd aHds ma@mﬁ%aﬁ?waﬁaﬂwﬁmﬁﬁmmﬁweﬁvw
ST Tl B |

3MTACH] DI SHTTATST TSIl &b GHY Wb [T U §LAT&R 3R BICIUTH Bl TS B & oI dUR TG SIS gl

HUIT M ¢ [ Y TXAER R BTG & 841 'SHiaE 3Hde- BIH' WIHR gl [l S|

ATIYF
IR TRUNY Uikt
a. Uolld ol

b. TGN
c. 3t faaur, gEIeRr, WBiel Ui & d 3Hded Gaiie oy

d. 3{TdeH Yedb BT YITdH @l Yeb darL el )

AT U1/ IR URI&T/ aiTd TI&TehR/axards JA-/ARING AMES Uiem & foiw IufRd 819 ardt Wicfoe
fhT 7T 3rdea! &I RUifén & vy e w0 ¥ 39 91y Huferad e 91y # @+ 91T

1. SIS URI&T
a. Hﬂﬁqﬁﬂﬁﬂﬂmﬂﬁm@ﬁﬁﬂ AIG/SHIUR BTS/HdGd UgdH UH/DIdS 3HEsl/ARPR gRI GR] fzal|
b. HTdGH & WICIUTH dTd Hldd der &1 Th Wy fie 3|
c. Yfa Sifa/3rgRE Swid & SWigar! & fore: g amm fewe, Sifd gawr uF & W-vaiud ufd 3R
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advertisement -> Download H U § |

2. B YRI&T/THRATT FITPTR/SGHTaW HATI-/RINS AFGS URIET:
a. WIcl Ugd YHIU U4 HTs/STe i AeH/3MYR HTs/TdIdl UgdH UH/dIds HSel/ARBR gRI ORI 3ol |
b. 3MTAG®H b WICHITH dld BId dex &1 Ud Wy fUesm3e|
AR 3fde- U3 &1 U WP ffesmse|
d. Qefors rgar (& vam vz 3R 3ie U= ), 3rya, wifa, o= faf & v enfe & wwefa & vmiEl ) @ -
wHIford wiodl gad U 9|
e. QURIGd Ifcerrad THt gxdmadsii & Hd |
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Y& foar o gl 81 afe P15 siaedf =g+ ufshar | Sl 811 8 SR dguRid I8 Urdn Sfidl & b 98 UsEd 9Havs R el
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gfe anaeff ue T 3ifiie el Ur 3fded B34 & A U & SR U 9 34fis Ue UR 3ded ST I8 d1 8, I 99 Udd US &
T STETT-HET TG Yeb b 1Y SIE-3HTT HTdgH U1 grm| auift, afe v & 9 # 9uff vl & o sifqere udlan
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I Ygfad SifdySHgad S/ e al/eiie ©U g SHHSIR 97 & IWIGARI I U 3HTdad UF (RIEd Ridd
& foTT afmdes &vd gag W) & Wy ¥9 ¥ R A1 91T 3R xaas 9dd & 999 Fyfa ureg o sro goft &1
THTOT U AT dlied| HiHl TR ¥ Yafrd sfiatedt Swiqar et 9ot wR @] &t off g & gdar 78l g1 avfi
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Jude uRdl ¥ §id dar @ B syl wifdemgRd sHefasrn Rser afenffe wu @ #HeR
TG ssuuy)/dissudis! a7 T Yaftd 811 &1 ST a1 Tad ol af 31gdf &1 a1y, fo=1 $15 PR 991U, dohTd UHE I
PR &R & S | TTed Sifd THIOE /g Ud &3 ard $nadff & [Avg gurawgs SrTell HRaR fhU SH &
TUTSEUa &1 PR JRféd B

fafed sawus SEdl TAdH & 3R Had FaH edl G &34 7 § € B13 el aifeg udten/erara udlem ug
HfrITd FI&THR & AT AT T T §HeR Tal ol Sl o

Sl XS (§Ta &g 9 fagmo H i 7Y fAaRunTaR W@-aeEiiid ufodt & 6 siFarsT sded $i faftad gwreid
Tid @I G¥dIdsl YATT-/A a0 WIETPR/PIRId URIE & THT U¥d ST aASH ¢ | HIUIE/Sxards &l Uedd A b
S R g &1 AfFATd TP R/HIRd TR1&T H JuYd 81 &1 3fHfd T8l gril |
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. TAUrftemsud & U, afe snavae @ o, 39 Wl ufhar & IR P8 HRU §a 5 HRA/AmT wea/fawia
HA/HRMYT HI/aRafdd FH $1 AR FRfed g1 Tdifiensua, Widds & onuR |, fb= uRfRfaaw fod
B g/ HR/3YaT G Bl § ST 81 UR SHdsH Ua/H e URie/fdnTd TeTahR &l gaRT JTaiord

HId] Gbdl g

. TTATE URIe/®IRId Uie/aAfdaTa WeTehR (Siet ft ] 8) & fore siefead adien &g, fafY ofk w7a & sgaa & fog
forddt Ry IR fd=R =&l farar S | Tadifiensud ST 98 Sfad 9He sfiHars URie/®I9d Yie/safad T JiemeR
& TRIeN g & 3fiee BT ANGR JRI&d TGdl 8, ORI 3faed P SHT SHR/AT THTHTY & H1e9d J Jfrd farar s &R
2 ey T fordl 1t Igerd & forg Big 3R IR fdaR =181 fban s

- Sfurd snadf 9 urw 9 &t Rufa # faedt ug & forg fasedt off sl &1 999 7 $3 &1 TdiRfisrsud &1 sifUeR RfEd @
AR 9 Yl 9 aferd it gmal § wdiftengud &1 Fofg sifaw ok Iufiqar & fow sree R 81 iR 39 96y J @15
U8/ UATER el [bdl S|

. TAdremsEd | ondf @t Fygfad Su% o [Afd WiteR! gR1 9T U4 Ydaa 9dgd ayl favy qRem y=Ae &
dvs-d I & 3 g1 39 3fdTa], 9gd IHIGIR & Fgfad TadiEismsua & sfted fafear sfaert gr
AfSHa frea & srefA 3

. fosnfug gt uel wr Tadiensua &t smawg@aret & R R A ot et 1Y 318 # a1 uRa A Bt o A W
91 HE HT A 2

AT TS YU H gol HIa3d HaR g 3-Hd Tea! &l Yl wfhar ayT sarf-i quf Grm ar] 8)) 8 d& afthd Tt et
1T | TP R ol [PT o9 & 9IS 5-0d ATso! P! dea- I A T8l gRitI yiasy & 9ut R FHaa 335 3-A3d
WSS & e | g fru S

. 3nff gRT YT U 7Y SHiFAEA e Yo (T4 AR §F TURY) &1 aroit & foedt +f srRiy &1, faredt oft oRkfRufa o
WHR 8! fobar S 3R 7 8t 39 foredt oy Helf/asten/=a= 8 Smférd war S|

- ISl TYEHRUT & SffdRad fhdt 3= HIWT H A= & a9 | fdt SR &1 Yeg/faag g4 & [T # Haa 3o
GXH0T BT H= BRI

. foddt faare @1 Rufa O, =fie & aTaer, weRTee ghm|

Yot ufehar & fopdt Ht TR0r 91 IHh UETd I Ul WIdl § b, 3fded o

i, TTd BRI IUTR B3 § 1 S S&Ias Udd fhu & T,

i, U SFeR! B gUrT g, T,

iii. 9 Yl ! UrAdl &1 dl dl Q17 el Rl 8,

iv. O TfhaT & QIR faifed aild| o1 UanT fear g T,

v. UfeRequr 1 reft U T B A,

vi. 3Tt e grar SR fhar 8 o sifFarsa uden/a e el $g R 31 Wd R AfGRTTd J1&ThR B
riferqut &1 9 TR fosar ST UHTfad g ©;

vii. TROET 9 Smrfiies BT suere fPar g,

a3 Ry I fohar S Gopar g 3R I TUriensua | fbdt off R &t Frafad @ dfad far s gear 8 aur 39&

3Mae/Mgfdd i debTe THIE § T/ & faar s wdiftensud oo f39e § 59 amd oY gfery, g Tt o
o7 3ferd 8, T U Tl g

. 39 39U & H1eIH ¥ 3M1de HRA arat rfiiur 39 YEY H 3Eaq HSRI & T $Ugl GHT-9Hd TR TTHRNSISUd &
99 Ulcd @1 ¢@d g | a1 U & & fore fasdt off unferessor & ft of Seftee s e/t oft TR W fa=rR =18t foran

ST |

. 99 1 [T 91 91d 31dea| &1 RH18 9g-1 Yl SIR1 T §F & 06 AIE & a1 SIS e fadr STa |

. faua & FuiRa sraxasdrel & 1 &3 913 § B8 IEIEaR g TIa/BIRId IR/ feaTd TR & g
gAY S P §HeR el 81 Ol g1 3ensT Uten & fiu $ad $-Ud $18 Ud SXIaY JTI/SId TRiev/afeTd
AR P U Pid dex TR A1 TdRfesua & 91y Frfad &1 ois ifieRr ueH 78 sl

 forddt oft =u A Ryw iy &t sraaar /=T sme)
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17. TUD BN

> 3fded fbdl off yg-ae & R srede s i IR 38 afiie #R 9&d g |

> Had fadid 15 Fa 2026 B 1100 T9t | fEATH 04 GG 2026 Y 1300 T & GRME DI SHATA! IB-ATS &I ol
IR fear s

> 39 fafed 3rafd & SR it Faa st Yol Yafda e Tarelf & & Sar feu s

39 Yl U Hafd dig = GIA/IGUA/ 3RV 3G www.npcil.nic.in Td www.npcilcareers.co.in TR 3{Udle fdhT ST | HUdl
g 99 Uicd IR fafSie #vd 3@ |

trdiftendue, aRen-gey guHar 9 Srdad & R ugereiia € o after srdee! oY amde aq Mefed fbar

EIGIE

R fagyd - te @ Rore Hidyy

Nuclear Power - Providing a Clean and Sustainable Future

T SIS0, R HEFR ZR1 A0 70 =3 WG [H9H 1 ieaTiad i 2|
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TR UlaR HIURTA TP gfear fafies
NUCLEAR POWER CORPORATION OF INDIA LIMITED
(HRd GXPR PT IgHA Government of India Enterprise)
ARTYY HERTY ¥AA Tarapur Maharashtra Site
ar - Eredidt, SR (UX), fore : UTeTeR, TeRTY 401 504
PO : TAPP, Boisar (WR), Dist.Palghar, Maharashtra — 401504
CIN:U40104MH1987G0OI1149458, Web:www.npcilcareers.co.in

HUMAN RESOURCE MANAGEMENT

Advertisement No. TMS/HRM/01/2026

OPENING DATE FOR SUBMISSION OF ONLINE APPLICATION

15™ January 2026 at 1000 Hrs.

CLOSING DATE FOR SUBMISSION OF ONLINE APPLICATION

04"™ February 2026 at 1600 Hrs.

PAYMENT OF APPLICATION FEE

04" February 2026 upto 1600 Hrs.

NPCIL, a premier Central Public Sector Enterprise (CPSE) under the Administrative Control of the Department of Atomic
Energy, Government of India having comprehensive capability in all facets of Nuclear Technology viz. Site Selection,
Design, Construction, Commissioning, Operation, Maintenance, Renovation, Modernization & Upgradation, Plant Life
Extension, Waste Management and Decommissioning of Nuclear Reactors in India under one roof. Tarapur Atomic Power
Station, NPCIL invites online applications from the eligible Indian Citizens for the following posts to share this challenging

spectrum of responsibilities:

Current - - 02
1. | Scientific Assistant/B (Civil) Backlog - - - - - -
Total - - 01 - 01 02
Current 02 01 01 01 05 10
3 Stiplendiary Trainee/Scientific Backlog i _ 02 B i 02
Assistant (ST/SA-Cat-I)
Total 02 01 03 01 05 12
Current 15 12 05 08 43 83
3 Stipendiary Trainee/Technician Backlog _ i i} ) ) i
(ST/TN-Cat-II)
Total 15 12 05 08 43 83
Current - - 01 - 01 02
A X-Ray ‘T‘echmman Backlog i i ) ) ) i
(Technician/C)
Total - - 01 - 01 02
Current - 01 02 0] 02 06
5. | Assistant Gr.1(HR) Backlog - - - - - -
Total - 01 02 01 02 06
Current . - 01 01 01 03
6. | Assistant Gr.1(F&A) Backlog 01 01 - . - 02
Total 01 01 01 01 01 05
Current - - 01 - 01 02
7. | Assistant Gr.1(C&MM) Backlog - 01 01 - - 02
Total - 01 02 - 01 04
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Creamy Layer), EWS—Economically Weaker Sections, UR-Unreserved.

'SL.NoJ] Name of the post Discipline/Trade SC | ST | OBC EWS | UR | Total
(NCL)

1. | Scientific Assistant/B Civil - - 1 - 1 02
Mechanical 1 | 1 | 1 05
Instrumentation . . 1 3 | 02
Stipendiary Trainee/Scientific Electrical L | = - - I 02

2. | Assistant (ST/SA-Cat-I) Health Physics
(B.Sc.-Physics/ - | - 1 - 1 02

Chemistry)
Electronics & i & " 1 01
Total (S.. No. 1 & 2) | 2 4 1 | 6 14
Plant Operator 121 9 4 6 35 66
Electronic Mechanic | 1 1 | 3 07
Machinist 1 j . - 1 03
Stipendiary Trainee/Technician Fitter - |1 ) ) | 02
3. | (ST/TN-Cat-1I) Turner ] - - . 00
Instrument Mechanic = = i | | 02
Mason i & s - | 01
Total 15 | 12 5 8 43 83
4. | X-Ray Technician (Technician/C) X-Ray - - 1 - 1 02
5. | Assistant Gr.1(HR) HR - 1 2 1 2 06
6. | Assistant Gr.1(F&A) F&A 1 |1 1 1 1 05
7. | Assistant Gr.1(C&MM) C&MM - |1 2 - 1 04
Abbreviations : SC-Scheduled Castes, ST-Scheduled Tribes, OBC (NCL)-Other Backward Classes (Non-

Group — B
Name of the Post Category of | Number of vacancies reserved for PwBD
Disability Current Vacancies Backlog Vacancies

Stipendiary  Trainee/Scientific ~ Assistant (b i 01

(ST/SA-Cat-I) -Mechanical )

Scientific Assistant/B —Civil (b) - 01

Total - 02

Group — C
Name of the Post Category of | Number of vacancies reserved for PwBD
Disability Current Vacancies Backlog Vacancies

Assistant Gr.1(F&A) (a) - 01

Assistant Gr.1(HR) (b) - 01

Stipendiary Trainee/Technician (a) 01 -

(ST/TN-Cat-II)-Machinist

Stipendiary Trainee/Technician (b) 01 01

(ST/TN-Cat-II)-Plant Operator (c) 01 01
(d&e) 01 01

Stipendiary Trainee/Technician (a) - 01

(ST/TN-Cat-IT)-Fitter

Total 04 06
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Discipline

Disablement category suitable for appointment to the post

() (b) (¢) (d) (e)
Group B
STIPENDIARY TRAINEE(SCIENTIFIC ASSISTANT)-CAT.1/ SCIENTIFIC ASSISTANT/B
OA,OL, CP, LC, Dw, AAV, SD/SI (with
; w D, HH | associated limb  dysfunction  of
Mgcitanioal (e ” OA,OL),SD/SI ‘without any associated | >~ > ‘. MD
neurogical/limb dysfunction
OA,OL, CP, LC, Dw, AAV, SD/SI (with
_ : associated  limb  dysfunction of | ASD(M),
Electrical - % H5. | 0A.OL).SD/SI without any assooiated | SLD, MI MD
neurogical/limb dysfunction
OL, CP, LC, Dw, AAV , SD/SI (with
. associated limb dysfunction of OL), SD/SI ARD(M), SLD,
Electronics - D, HH . ) . . Ml MD
without any associated neurogical/limb
dysfunction
Instrumentation Not identified for PwBDs
. - - OA,OL,BL, OAL, LC, Dw, AAV, SD/SI
Health Physics . . : .
(B.Sc- (with associated limb dysfqnctmn of SID MD
Ph' o RIS OA,OL, BL,OAL), SD/SI without any
FRICE wy associated neurogical/limb dysfunction
Group C

STIPENDIARY TRAINEE/TECHNICIAN (ST/TN-CAT-II) / X-RAY TECHNICIAN (TECHNICIAN/C)/
ASSISTANT GR.A(HR/F&A/C&MM)

OA, OL, OAL, CP, LC, Dw, AAV, SD/SI

Plsit Operital ) D, HH | (with associated limb dysfunction of ASI;E}%’ ﬁ?m’ MD
OA,OL,0AL), SD/SI  without any '
associated neurogical/limb dysfunction
OL, BL, LC, Dw, AAV, SD/SI (with
_— B,LV| D,HH | associated limb dysfunction of OL, BL), | “>PUNLSED |
SD/SI without any associated
neurogical/limb dysfunction
OL, CP, LC, Dw, AAV, SD/SI (with
7 B,LV| D,HH | associated lIimb dysfunction of OL), ASD(M),
Sueiiet ekt SD/SI  without g any assnciate?:i SLD,( M)I s
neurogical/limb dysfunction
Electronic Mechanic Not identified for PwBDs
OA, BA, OL, OAL, CP, LC, Dw, AAV,
Thikinant Meakisiie LV D, HH | SD/SI (with associated limb d}fﬂﬁmcliun AI%D(E;I_')ME{EI”’ MD
of OA, BA,OL,0AL), SD/SI without any ’ ’
associated neurogical/limb dysfunction
Mason Not identified for PwBDs
OL,LC, Dw, AAV, SD/SI (with associated
MRy [V D. HH limb dysfunctiqn of OL), SDISI_ witl!ﬂut ASD(M), SLD, MD
any associated neurogical/limb MI
dysfunction
OA, BA, OL,OAL, CP, LC, Dw, AAV,
B 1V | D MDy, SD/SI (with associated limb | ASD (M, MoD),
Assistant(HR) : 4 dysfunction of OA, BA, OL, OAL), SD/SI SLD, MI MD
without any associated neurogical/limb
dysfunction
OA, OL, OAL, BL, BA, CP, LC, Dw,
AAV, SD/SI (with associated limb
Assistant(F&A) LY | DoHH | o eponction of OA, 'OL, ‘OAT, BL, BA), | APDMMeD), | 0,
. . SLD, MI
SD/SI without any associated
neurogical/limb dysfunction
OA, BA, OL, OAL, CP, LC, Dw, AAV,
1 LV D, HH | SD/SI (with associated limb dysfunction of | ASD (M,MoD),
assistnt (LM OA, BA, OL, OAL), SD/SI without any SLD, MI MD

associated neurogical/limb dysfunction
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Abbreviations for PwBD Disability category :

PwBD Abbreviations
Category
(a) B- Blind, LV- Low Vision
(b) D-Deat, HH-Hard of Hearing

OA- One Arm, OL- One Leg, BA- Both Arms, BL- Both Leg, OAL- One Arm and One Leg,
BLOA-Both Leg and One Arm, CP- Cerebral Palsy, LC- Leprosy Cured, Dw- Dwarfism,

(c) AAV- Acid Attack Victims, MDy-Muscular Dystrophy, SD/SI-Spinal Deformity/Spinal
[njury
(d) ASD-Autism Spectrum Disorder (M-Mild, MeD-Moderate), ID- Intellectual Disability, SLD-

Specific Learning Disbaility, MI- Mental Illness.
(e) MD- Multiple Disabilities

1.  The PwBD candidates will be sclected in any of the identified posts amongst the existing vacancies. As the
reservation for PwBD 1is horizontal, the candidates appointed under PwBD will be adjusted against the
vacancy of their respective categories of SC/ST/OBC (NCL)/EWS/ Unreserved (UR).

11.  PwBD candidates are required to submit a Disability Certificate 1ssued by an authority as prescribed in the
Rights of Persons with Disabilities Rules, 2017, failing which their candidature will not be considered.

1. Only such persons, who suffer from not less than 40% of relevant Disability, will be eligible to be
considered under PwBD. PwBD candidates may please verify whether their disability is identified for the
post/discipline for which they intend to apply. No change of post/discipline or disability category will be
entertained at a later stage on request of applicant.

iv.  PwBD candidates with multiple disabilities (MD) may please verify whether the disabilities mentioned in
their PwBD certificate are identified for the particular post/discipline for which they intend to apply. If it is
found later that, one or more of the disabilities entered by them are not identified for the post/discipline
being apphied for, the candidate will be debarred from further recruitment process even if remaining
disabilities entered are identified for the post/discipline.

v.  PwBD candidates called for online test will be allowed to use Scribe/Reader/Lab Assistant as per Govt. of
India guidelines. However, they should arrange the Scribe/Reader/Lab Assistant/Devices on their own as
per the Govt. of India guidelines and candidates will have to intimate the same before the date of online
test. Also, the PwBD candidates called for online test will be eligible for additional compensatory time as
per Govt. of India orders.

vi.  If a suitable person with identified benchmark disability is not available then the vacancy may be filled by
interchange among the categories of benchmark disabilities identified for reservation in respect of Backlog
PwBD vacancies.

vil.  Necessary assistance for access and seating will be provided to PwBD candidates at the test centres.

Name of Posts & Essential Qualification & Experience as on closing date 04" February 2026 of applications

| Diploma in Engineering with not less than 60% marks in relevant discipline recognized by Ministry of Human Resource

Development, Government of India; the diploma 1n Engineering should be of 03 years duration after SSC/IISC(10+2)
OR

Two years Diploma in Engineering in relevant discipline through Lateral entry to 2nd year after HSC approved by

AICTE with not less than 60% marks.

L - -
e e,

Should have had English as one of the subjects either at SSC or at HSC level examination.

Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10th (SSC) + ITI are
not eligible.

Branches allowed against respective disciplines for the post of Stipendiary Trainee/Scientific Assistant-Cat.I
L. Mechanical Diploma in Mechanical Engineering
Diploma in Production Engineering

Diploma in Automobile Engineering

2. Instrumentation Diploma mn Instrumentation
Diploma 1n Instrumentation & Control
3. Electrical Diploma in Electrical Engineering
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4. Electronics Diploma in Electronics Engineering
Diploma in Digital Electronics

Diploma in Electronics & Tele-communication Engineering
Diploma 1n Electronics & Computer Engineering
Diploma in Industrial Electronics

Diploma 1n Electronics & Communication Engineering

e . . L

Diploma with not less than 60% marks in Civil Engineering recognized by the Government of India, Ministry of Human
Resource Development. The diploma in Engineering should be of 03 years duration after SSC/HSC.

OR
Two years Diploma in Engineering in relevant discipline through Lateral entry to 2nd year after HSC approved by
AICTE with not less than 60% marks.

Should have had English as one of the subjects either at SSC or at HSC level examination.

Note: Candidates who have pursued Diploma through lateral entry to second year Diploma after 10th (SSC) + ITI are
not eligible.

Branches allowed for the post of Scientific Assistant/B (Civil)

Diploma in Civil Engineering

1. Civil

Diploma in Civil & Rural Engineering

B.Sc. with a minimum of 60% marks. B.Sc. shall be with Physics as principal and Chemistry / Mathematics / Statistics /
Electronics & Computer Science as subsidiary OR B.Sc with Chemistry as principal and Physics/ Mathematics/
Statistics/Electronics & Computer Science as subsidiary OR B.Sc with Physics, Chemistry and Mathematics as subjects
with equal weightage.

Mathematics at H.S.C. (10+2) level 1s essential.

English as one of the subjects either at SSC or at HSC level examinations 1s compulsory.

Note : Candidates having Matematics as the p {:i hal sub'et at B.Sc. are not eligible.

SSC (10th) with mini 50% marks in Science subject(s) and Mathematics mdividually + 2 years ITI certificate in
relevant trade.

For trades where the duration of the ITI course 1s less than 02(two) years, the candidates should have at least 01(one)
year relevant working experience after completion of the course.

Shall have English as one of the subjects at least at SSC (10th) level examination.

One year apprenticeship training after completion of 1 year ITI Course shall be considered as one year experience.
Period of internship will not be counted as experience.

Note:
(1) Science and Technology in 10th Marksheet will be considered as Science.
(11) If Physical Science and Life Science is showing separately in 10th Marksheet, the average of both the subjects will
be taken for calculation of percentage marks in Science subjects.
(111) Social Science will not be considered as Science.
(1iv) The ITI certificate should be in trades, which have relevance to the field of training and appointment
in O&M.
(v) National Apprenticeship certificate (NAC) for a training duration of 3(Three) years will not be considered,
where the essential qualification is 2 (Two) years ITI certificate.

Trades allowed against respective disciplines for the post of Stipendiary Trainee/Technician-Cat.II

ITI in Electronic Mechanic
L. ITI in Mechanic Industrial Electronic

Electronic Mechanic ITI in Information Technology and Electronic System Maintenance
[TI in Technician Power Electronics System

2. | Machinist [TT in Machinist

3. | Fitter [TI in Fitter
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4. | Turner [TI in Turner

ITI in Instrument Mechanic

ITI in Instrument Mechanic Power Plant
6. | Mason [TI 1n Mason

5. | Instrument Mechanic

[ISC (10+2) or ISC in Science stream (with Physics, Chemistry and Mathematics subjects) with minimum 50% marks in
aggregate.

Shall have English as one of the subjects at least at SSC level examination.

Educational qualification for Maintainer Trainees
Pass in SSC with Science and Mathematics and English
as one of the subjects at SSC level examination with 2
years [TI. Wherever for trades for which the ITI course
1s less than 2 years, | year experience in the relevant
area after completion of the course shall be required.

Educational qualification for Plant Operator Trainees

Pass in HSC (12" Std) with not less than 40% marks in
aggregate in Science stream (with Physics, Chemistry and
Mathematics subjects) with English as one of the subjects at
least at SSC level examination.

Note : 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project

Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station 1n all the stages of selection to
Group 'C’ posts.

' HSC (10+2) with minimum 60% marks in Science + | year Medical Radiography/ X-Ray Technique Trade Certificate + |
minimum 02 years relevant post qualification full time work experience.
Note : 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project

Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages of
selection to Group "C’ posts.

Any Bachelor’s Degree with minimum 50% marks in aggregate from a recognized University/Institution.

Note : (1) Relaxation will be given m the educational qualification for Assistant GGr.1 1.e Pass in Graduation to Project
Affected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station.

(11) 20% of the total marks as bonus marks will be added in the marks secured by the candidates from the Project
Alfected Persons (PAPs) whose land has been acquired for Tarapur Atomic Power Station in all the stages

of selection to Group "C’ posts.

Note :

1)  Wherever a certain percentage of marks in essential qualification in 10th std. is prescribed for recruitment to any
post, the same shall not be applicable to candidate who have passed 10th std. in the year 2021 and where due to
Covid-19 pandemic they are declared pass without awarding of marks & percentage, in accordance with any
special order issued by Central/State Government authority.

i)  All the prescribed essential qualifications should only be of full time, regular and from recognized University /
Institution. Qualification acquired through distance learning, part time, private, open schooling/NIOS etc. will not
be considered in any case.

1) Only prescribed disciplines mentioned against the post shall be considered, however, combination of other

discipline with core discipline as mentioned against respective post only will be considered but any other
equivalent discipline shall not be considered.

iv) In case of educational qualification, in addition to an institute being approved by UGC/AICTE, the particular
Degree awarded by that imnstitute 1s also required to be an approved Degree by UGC/AICTE.

v)  Minimum qualification prescribed for recruitment as mentioned above has to be fulfilled. Any other qualification
including higher qualification over and above the minimum qualification will not disqualify the candidate to
appear in Online test/Personal Interview for all the advertised posts. However, only the prescribed minimum
qualification will be considered.

vi) The prescribed essential educational qualification i1s mandatory and in absence of the same any higher
qualification even if possessed by the candidate does not make any candidate eligible.
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vil) Wherever minimum percentage of marks is mentioned, the percentage of marks shall be arrived at by dividing
the total marks obtained by the candidates in all the subjects in all semester(s)/year(s) by aggregate maximum
marks in all the subjects irrespective of Honours/Optional/Additional optional subjects, if any. The fraction of
percentage so arrived will be ignored 1.e. 59.99% will be treated as 59% and therefore, less than 60%. This will
be applicable to those universities/institutes also where class/grade is decided on the basis of honours marks only.

viil) Candidates must have already passed the qualifying examination as on the last date of submission of application
i.e. 04™ February 2026. Candidates who have appeared for the qualifying examination but whose results are not
declared by the crucial last date for submitting the application are not eligible.

Category-I1
Stipendiary Trainee/
Scientific Assistant
(ST/SA) - Diploma
Holders in
Engineering / Science
Graduates

Candidates should
have minimum
height of 160 cms
and minimum
weight of 45.5
kgs.

Category-11
Stipendiary Trainee
(ST/TN) -Maintainer
&

Category-II
Stipendiary Trainee
(ST/TN) Operator

Rs.24000/- p.m. | Candidates selected will have to execute a

for 1st year. Bond prior to induction in Traineeship

13 Rs.26000/- p.m. | programme. The bond to be given will be
months : ‘ .

{1 % vears) for next 06 fur_ a penﬂf:l three times the period of

months and Rs. | training subject to a maximum of 05 years

3000/- book and in the event of breach of bond, the

allowance amount repayable will be equivalent to the

Rs. 20000/- p.m. |stipend plus Rs. 3000/- book allowance

for 1st year. actually received. Bond period for

Rs.22000/- p.m. | Category-I Stipendiary Trainee/ Scientific

Sd wivnithi for 2nd year and | Assistant (ST/SA) will be four and half

(02 years) Rs. 3000/- book | years (4 2 years) & five years (05 years)

N allowance for Category-II Stipendiary

Trainee(ST/TN with Indemnity Bond /

Bank Guarantee for an amount of Rs.

4,47,000/- and Rs. 5,07,000/- respectively.

Note: Essential physical standard is relaxable, if candidate is otherwise medically fit.

~ After successful completion of training, the trainees
are likely to be considered for appointment to the
Category-I Stipendiary Trainee/ post of Scientific Assistant/B in the pay of Rs.
! Scientific Assistant (ST/SA) - {e e 98 s 35400/- m level 6 of Revised Pay Structure (Pay
" | Diploma Holders in Engineering y y Matrix) under CCS (RP) Rules, 2016. Additional
/ Science Graduates) increments, as per extant rules, depending upon
performance during training program would also be
granted (o the deserving candidates.
o . s 7 Initial Pay of Rs.35,400/- in level 6 of Revised Pay
2. | Scientific Assistant/B(Civil) 18 years | 30 years | Structure (Pay Matrix) under CCS (RP) Rules, 2016.
3 X-Ray Technician (Technician- {Ryenrs | 25 yonrs [nitial Pay of Rs.25,500/- in level 4 of Revised Pay
"1 O) Structure (Pay Matrix) under CCS (RP) Rules, 2016.
- After successful completion of training, the trainees
are likely to be considered for appointment to the
Category-ll Stipendiary Trainee post of Technician/B 1n the pay of Rs.21700/- in level
A / (ST/TN)-Maintainer & 18 years | 24 years 3 of Revised Pay Structure (Pay Matrix) under CCS
" | Category-II Stipendiary (RP) Rules, 2016. Additional increment/s, as per
Trainee(ST/TN) Operator extant rules, depending upon performance during
training program would also be granted to deserving
~ candidates.
Wi i Initial Pay of RS.ZS_,SUO;’- in level 4 of Revised Pay
5. Gr.1(HR)/(F&A)/(C&MM) 21 years | 28 years | Structure (Pay Matrix) under CCS (RP) Rules, 2016.
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Scientific Assistant/B Level 06 Rs.35,400/- Rs.20,532/- Rs. 55,932/-
Technician/B Level 03 Rs.21,700/- Rs.12,586/- Rs.34,286/-
X-Ray Technician (Technician-C) Level 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-
Assistant Gr. | (HR)/(F&A)/(C&MM) Level 04 Rs.25,500/- Rs.14,790/- Rs.40,290/-
DA (Dearness Allowance) - DA may change based on the rates notified by Government of India from time to

time.

In addition to emoluments as above, following allowances, incentives & facilities are also available as per extant
rules/entitlement depending on place of posting:

A] Allowances:

»
>
>
>

Transport Allowance

House Rent Allowance/Leased Accommodation Facility/Housing
Sitc Location Allowance

Professional Update Allowance (Annual)

B| Employee Benefits & Miscellaneous Facilities:

VVVVVVVVVY

Leave and Leave Encashment

Leave Travel Allowance

Medical Facility for Self & Dependents (CHSS)

Education Facility for children within township

Children Education Assistance

Reimbursement of Cable TV Charges

Reimbursement of Mobile Phone Charges

Reimbursement of News Paper Charges

Reimbursement of Membership fees for Professional Institution
Canteen Subsidy

C] Incentives:

>

Performance Linked Incentive

D] Loans & Advances:

>

Interest bearing advances (for House Building, General Purpose)

E] Retirement Benefits/Social Security Schemes:

VVVVVY

Employees Provident Fund
Gratuity

Post-Retirement Medical Care
Benevolent Fund

Group Insurance
NPCIL Defined Contribution Pension Scheme-2025

1. Scheduled Castes/Scheduled Tribes 5 Years

2. Other Backward Class (Non Creamy Layer) 3 Years

3. Persons With Benchmark Disabilities (PwBD)-UR/EWS 10 Years
PwBD Scheduled Caste/Scheduled Tribe 15 Years
PwBD- Other Backward Class (Non-Creamy layer) 13 Years
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4. Ex-Serviceman candidates For Group-B posts: The upper age limit in

case of Ex-servicemen and Commissioned
Officers including ECOs/SSCOs shall be
relaxed by 05 years as per extant rules.
For Group-C posts: 03 vyears (After
deduction of the military service rendered
from the actual age as on the closing date of
application)

=4 Widows, Divorced women and women judicially separated | Up to the age of 35 years (up to 40 years

from their husband and who are not remarried (Only on | for members of Schedule Caste and
production of certified copy of the judgement/decree of the | Schedule Tribes) but no relaxation of
appropriate Court to prove the fact of divorce or the | educational qualification or method of
judicial separation). recruitment.
Applicable only for Group- C posts of Category-ll
Stipendiary Trainee/Technician, Assistant Grade-1
(HR,F&A,C&MM) and  Technician/C  (X-Ray
Technician).

6. NPCIL Contract employee Additional relaxation in prescribed age
limit commensurate with experience of
working with NPCIL on contract including
contract workers / Fixed Term Basis,
subject to maximum of 05 years will be
given.

T Project affected persons of Tarapur Atomic Power Station . | PAP-Gen-45 years

Applicable only for Group-C posts of Assistant Grade-1 | PAP-OBC-48 years
(HR,F&A,C&MM) and  Technician/C  (X-Ray | PAP-SC/ST-50 years
Technician).

8. Dependents of Defence Persons killed in Action | 5 years
(DODPKIA)

9. Dependents of those who died in riots of 1984 (Dep 1984) | S years

Note:

1.  In case applicant 1s eligible for age relaxation in more than one category, the age relaxation will be on
cumulative basis with any of the remaining categories for which age relaxation 1s permitted as mentioned
above, subject to a maximum of 56 years.

1.  There 1s no age limit for employees serving in NPCIL, who otherwise fulfill the prescribed criteria.

.  Reserved Category applicants applying against unreserved posts meeting all the criteria prescribed for
unreserved applicants will not be considered for any relaxation / concession at any stage in the entire
recruitment process.

iv.  SC/ST/OBC (Non-Creamy Layer)/Economically Weaker Sections (EWS)/PwBD candidates must
produce caste /category/ Income & Asset certificate, Disability certificate as per the format prescribed by
the Government of India.

v.  Relaxation & concessions for SC/ST/OBC (NCL)/ EWS/PwBDs will be provided as per Government of
India orders 1ssued from time to time.

vi.  The OBC applicants have to indicate their status as “Creamy Layer” or “Non Creamy Layer”, as the case

VIi.

VIIL

may be, while filling online application. The applicant belonging to Creamy Layer are not entitled for
relaxation, concession admissible to OBC (NCL) category.

The age concession to PwBDs shall be admissible irrespective of the fact whether the post is reserved for
PwBD or not, provided the post is identified suitable for the relevant category of disability. Therefore, in
such a scenario, a PwBD candidate who has availed age relaxation will be selected under respective
category.

The crucial date for validity of Income & Asset Certificate (I&AC) for the EWS candidate will be the
closing date for receipt of application for the post.
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Candidates selected against this advertisement will be posted at Tarapur Maharashtra Site, NPCIL. However, they
are liable to serve in any part of India and transferred to other Units/Sites/HQ of NPCIL, as may be required in
Corporation interest.

. Category-I Stipendiary Trainee/ Scientific
Assistant (ST/SA) - Diploma Holders 1n
Engineering / Science Graduates &
Scientific Assistant/B

2. Category-II Stipendiary Trainee / (ST/TN)-

Online Test + Personal Interview
The online test will be Computer Based Test(CBT) and
the duration of examination will be of 1.5 Hrs

Online Test will be Computer Based Test(CBT).

tor & Maintai
Opaaio s The online test will be in two stages:-
: MM Stage-1- Prelimimary Test (1 Hour Duration)
- il L e L ) Stage-2- Advanced Test (2 Hours Duration)
4. X-Ray Technician (Technician-C) Online Test will be Computer Based Test(CBT).

The online test will be in two stages:-

Stage-1- Preliminary Test (1 Hour Duration)

Stage-2- Advanced Test (2 Hours Duration)

Stage 3 : Skill Test

Note: Candidate has to qualify at each stage of prescribed selection process for final empanelment. Question paper
for online test will be 1n trilingual format (Marathi, Hind1 & English) for all the posts.

I.  For_ the posts of Stipendiary Trainee (Scientific Assistant-Category-1 (ST/SA) and _Scientific
Assistant/B(Civil)

A] Stage-1 — Online Test

Total Questions : 50 Multiple Choice Questions (with choice of 04 answers)

Duration : 1% hours (90 minutes)

Syllabus : Questions pertaining to respective discipline (subject knowledge)

02 (Two) marks for each correct answer.

0.5 (half) negative mark for each incorrect answer.

Maximum Marks — 100 marks

The online test may be conducted in single/multiple sessions depending upon logistical

requirements.

Qualifying Standards : 40% (UR Category) and 30% (SC/ST/OBC(NCL)/EWS/PwBD).

9. Relaxation in marks for SC/ST/OBC(NCL)/EWS/PwBD candidates will be applicable only if
vacancy exists in relevant reserved category.

10. Shortlisting for Personal Interview : The number of candidates shortlisted for Personal

[nterview would depend upon the number of candidates qualifying for Personal Interview but will

not exceed 5 times the number of vacancies notified in all reserved and unreserved categories for

cach post. In case adequate numbers of candidates are not available, then only candidates

qualified will be interviewed. However, in case of tie, the number of candidates to be interviewed
will exceed the limit of 5 times.

SHIGN BN Ul e

oo

B| Stage 2- Personal Interview:

1. Total Interview Marks : 100
Language for Personal Interview : Candidates appearing for Personal Interview may answer the
questions either in Hindi or English.

3. Qualifying Standards:— 40% (UR Category) and 30% (SC/ST/OBC(NCL)/EWS/PwBD).
Relaxation in marks for SC/ST/OBC(NCL)/EWS/PwBD candidates will be applicable only if
vacancy exists in relevant reserved category.

4. Final selection will be based on the overall performance in online test and personal interview.
The weightage will be 50:50.
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11.

~agiol ol =

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:-

» Candidates with higher marks in interview will be placed higher on the merit list.
»  Candidates with lower negative marks in online test will be placed higher on the merit list.
»  Candidates older in age will be placed higher on the merit list.

For_the posts of X-Ray Technician (Technician-C), Category-I1_Stipendiary_Trainee (ST/1N)-

Maintainer and Category-11 Stipendiary Trainee(ST/TN) Operator

A] Stage-1- Online Test-Preliminary Test

It will be a screening examination to shortlist candidates and all disciplines will have common
question paper format.

Online Test will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion:
Subject Mathematics Science General Awareness
No. of Questions 20 20 10

03 (Three) marks for each correct answer and 01 (one) negative for each incorrect answer.
Tests will be conducted in single/multiple sessions depending upon logistics requirement.
Qualifying Standards : The qualifying standards shall be as follows:

General Category (UR)—40% marks
SC/ST/OBC (NCL)/PwBD /EWS — 30% marks (applicable if vacancy exists in relevant reserved

category).
B] Stage-2 —Online Test- Advanced Test

All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced) test.

The Test will be of 02 (two) hour duration with maximum of 150 marks.

The Test will comprise S0 Multiple choice questions (Choice of four answers)

03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.

The level of questions will be related to their qualifying academic / professional / technical
qualification.

Qualifying Standards: The qualifying standards shall be as follows:

General Category (UR)- 30% marks

SC/ST/OBC (NCL)/PwBD/EWS —20% marks (applicable 1f vacancy exists in relevant reserved
category).

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.
Candidates with higher marks in Stage-1 will be placed higher on the merit list.
Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.
Candidates with higher positive marks in mathematics in Stage-1 will be placed higher.
Candidates with higher positive marks in Science in Stage-1 will be placed higher.

T e Vi PR

Candidates have to undergo the Preliminary and Advanced Test 1.e. Stage -1 & Stage-2 tests on the
same day. Stage-1 & Stage-2 tests (CBTs) are to be conducted back to back without any break in a
single day.

The Stage-2 examination will be considered for evaluation, only if candidate qualifies in Stage-1
examination.

Note : Procedure for Stage-1 and Stage-2 for the posts of X-Ray Technician (Technician-C),
Category-I1  Stipendiary Tramee (ST/TN)-Maintamner and Category-1I  Stipendiary
Trainee(ST/TN) Operator are same, however Stage-3 is different for the above posts as
furnished below :
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Stage-3 — Document Verification / Physical Standard Examination for the post of Category-11
Stipendiary Trainee (ST/T'N)-Maintainer and Category-Il Stipendiary Trainee(ST/TN)

Operator

I.  Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted
for Stage-3.

1.  The number of candidates shortlisted for Stage-3 would depend upon the number of
candidates qualifying for Stage-2 but should not exceed 3 times the number of vacancies
notified in all reserved and unreserved categories for each post. However, in case of tie the
number of candidates to be shortlisted may exceed the limit of 3 times.

1i1.  Candidates clearing the Document Verification / Physical Standard Examination will be
shorthisted and empanelled in order of merit based on marks secured in Stage-2.

Stage 3 : Document Verification and Skill Test for the post of X-Rav Technician

1.  Based upon the merit list prepared after Stage-2, candidates will be shortlisted for Stage-3.
ii.  The skill test will be of qualifying nature only on Go (Qualified) / No Go (Not Qualified) basis.

. Qualifying Standards for Skill Test: The qualifying standards shall be as follows:

General Category (UR)- 50% marks
SC/ST/OBC (NCL)/PwBD/EWS —40% marks (applicable if vacancy exists in relevant reserved

category).

1v.  The number of candidates shortlisted for Stage-3 would depend upon the number of candidates
qualifying for Stage-2 but should not exceed 5 times the number of vacancies notified n all
reserved and unreserved categories for each post. However, in case of tie the number of
candidates to be shortlisted for Stage-3 may exceed the limit of 5 times.

v.  The shortlisted candidates will undergo Skill test only on successful completion of Document
Verification.
vi.  Candidates clearing the Skill Test to be shortlisted and empanelled in order of merit based on

marks secured in Stage-2.

ITI. For Assistant Gr.1(HR)/Assistant Gr.1(F&A)/Assistant Gr.1(C&MM)

Al Stage-1- Online Test-Preliminary Test

1. Online Test will comprise of 50 multiple choice questions (Choice of four answers) of 01 (one) hour
duration in the following proportion for a maximum of 150 marks :

Subject General Knowledge & Computer English
Current Affairs Knowledge
No. of Questions 25 15 10

2. 03 (Three) marks for each correct answer and 01 (one) negative mark for each mcorrect answer.
3. Tests will be conducted 1n single/multiple sessions depending upon logistics requirement.

4. Qualifying Standards : The qualifying standards shall be as follows:
General Category (UR)— 40% marks
SC/ST/OBC (NCLYEWS/PwBD — 30% marks (applicable if vacancy exists in relevant reserved

category).
Accordingly, the General category candidates with less than 40% marks and the candidates
belonging to SC/ST/OBC(NCL)/EWS/PwBD with less than 30% marks will be screened out for

Stage-2.

B] Stage-2 — Online Test- Advanced Test

1. All the candidates appearing in Stage-1 will undertake the Stage-2 (Advanced Test). The Test will be
of 02 (two) hours duration for a maximum of 150 marks.
2. The Test will comprise of 50 Multiple choice questions (Choice of four answers) from the following

syllabus:
Quantitative Aptitude — 25 Questions
Critical Reasoning - 25 Questions

3. 03 (Three) marks for each correct answer and 01 (one) negative mark for each incorrect answer.
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4. Qualifying Standards: The qualifying standards shall be as follows:
General Category (UR)- 30% marks
SC/ST/OBC (NCL)YEWS/PwBD -20% marks (applicable if vacancy exists in relevant reserved
category).
Accordingly, the General category candidates with less than 30% marks and the candidates belonging to
SC/ST/OBC (NCL)/EWS/PwBD with less than 20% marks will be screened out for next stage.

A merit list of candidates will be prepared after Stage-2 based upon scores obtained in Stage-2 only.

In the event of a tie, following criteria shall be adopted in sequence for deciding position in merit list:

v' Candidates with lower negative marks in Stage-2 will be placed higher on the merit list.

v Candidates with higher marks in Stage-1 will be placed higher on the merit list.

v' Candidates with lower negative marks in Stage-1 will be placed higher on the merit list.

v" Date of Birth of the Candidates (Candidates with earlier date of birth will be placed higher in the merit list).

Note : Candidates have to undergo the Preliminary and Advanced Test i.e. Stage -1 & Stage-2 tests on the
same day. Stage-1 & Stage-2 tests (CBTs) are to be conducted back to back without any break in a
single day. The responses of Stage-2(Advanced test) by candidates will be considered for evaluation,
only if candidate qualifies in Stage-1(Preliminary Test).

Document Verification and Selection to the post

|. Based upon the merit list prepared after Stage-2, candidates in each trade will be shortlisted for Document
Verification.

2. The number of candidates shortlisted for Document Verification would depend upon the number of
candidates qualifying for Stage-2 but will not exceed 3 times the number of vacancies notified in all
reserved and unreserved categories for each post. However, in case of tie the number of candidates to be
shortlisted for Document Verification may exceed the limit of 3 times.

3. Candidates clearing the Document Verification will be empanelled in the order of merit based on marks
secured 1n Stage-2 against the respective posts applied for.

4. On sclection to the post of Assistant Gr.1(HR)/(F&A)/(C&MM), the candidates will be placed on
probation for a period of one year. On completion of first six month period of probation, he/she will be
subjected for typing test @ 30 w.p.m. If the candidate fails to pass this test, a second chance will be
provided after a period of one month.

Further, fifteen days Computer Proficiency Training will be provided during probation and probation will
be closed subject to passing formal assessment of Computer Proficiency Test.

e Typewriting test on Personal Computer (PC) as per the procedure at (a) below and

e Computer proficiency test on Personal Computer (PC) as per the procedure at (b) below

Note : If he/she fails to pass the typing test in second chance or fails in formal assessment of Computer
Proficiency Test, his/her services shall be terminated for not acquiring the requisite skills for performing
the duty satisfactorily.

(a) PROCEDURE FOR TYPING PROFICIENCY TEST ON PC

1. Candidates will be issued with a printed passage containing a minimum of 300 words in English. Those
interested to take Hind1 Typing test may also be given a passage of 300 words in Hindi. The passage would
indicate the number of strokes at the end of each line, each para and at the end of the passage.

2

The duration of the test will be 10 minutes subject to what is stated in Para (3) below. Candidates will be
required to type the given passage on the computer on word-processing software within 10 minutes at the rate
of 30 words per minute for English or 30 words per minute in Hindi.

3. Candidates will be given additional time to the extent of 5 minutes to format the typed passage in the same
way as it 1s in the supplied hand- out and to print the passage in the printer. The following formatting features
used in routine will be tested :-

[ Indenting of paragraphs [1 Using different font size
Selected text in Bold [l Inserting of paragraph numbers
_ Underline [1 Center, left, right, justification
[talics [l Setting of left/right margin
Using different font type ' Line spacing of the passage, viz. single, double

4. There 1s no bar to candidates correcting the mistakes by use of editing tools while typing the passage within
the allotted 10 minutes time 1f the candidate has finished typing the passage before time.
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5. The speed, accuracy and mistakes will be evaluated as under:-

(a) For one omission/addition of word, one mark will be deducted. If the candidate could not type the entire
passage, the number of words left will be counted as omission and one mark will be deducted for each left
out word.

(b) For each spelling mistake, one mark will be deducted.

(¢) Total mark for formatting will be 10 marks and total features in the paragraph will be 10 as mentioned at
above table. In case of formatting features, if the candidate carries out the formatting as per the specimen,
one mark for each feature will be given. Otherwise, no marks will be given. Out of the 10 marks for the
formatting features, a candidate should secure at least 6 marks to qualify.

(d) In order to qualify the test, the candidate should secure at least 6 out of 10 marks for formatting features and
a speed of 30 words per minute in English or 30 words per minute in Hind.

6. Mistakes to the extent of 3% of the total number of words in the given passage will only be allowed. In case
the mistakes exceed 3%, the candidate will be deemed as failed in typing proficiency test.

(b) PROCEDURE FOR COMPUTER PROFICIENCY TEST

Computer Proficiency Test will be designed to test the candidate’s proficiency in MS Windows Operating
System and Desk Top applications such as MS Office (Word, Excel, Access, Power Point), e-mail management
and internet surfing.

A test paper consisting of two parts will accordingly be prepared consisting of six questions viz. Part | - for
Word, Excel, Access, Power Point and Part Il — for e-mail management and internet surfing. The test will be
for a duration of 30 minutes and will carry 100 marks.

Part — I will consist of 4 (four) questions and will carry equal marks of 20 each and the Part — II will consist of
2 (two) questions and will carry 10 marks each.

Candidates with 50% and above marks will be declared as qualified (GO) and those with less than 50% will be
declared as not qualified (No GO).

11. Operation of Waiting List

The wait list shall contain equal number of candidates as in the select list. The wait list shall be operated only
in the event of occurrence of a vacancy caused by non-joining of the candidate from the select list within the
stipulated time allowed for joining the post or where a candidate joins the post but resigns or dies within a
period of one year from the date of joining, if a fresh panel is not available by that time. The wait list,
however will not be operated beyond one year from the date of approval of panel or after notifying any such
recruitment for the same post, whichever is earlier.

12. Travelling Allowance (TA) will be reimbursed as follows (For Scheduled Castes and Scheduled
Tribes Candidates) for appearing for Online Test

Only outstation Scheduled Caste/Schedule Tribe candidates called for Online Test and who are not employed n
Central/State Govt,/Public Sector Organisation/Corporation/Local Govt./Panchayat will be paid to and fro
Railway fare by II class or ordinary bus fare by the shortest as per rules, on production of original journey
tickets along with copy of Community Certificate.

However, the reimbursement will be paid to those candidates who are coming from place beyond 30 kms
subject to production of tickets.

The amount towards reimbursement of TA will be remitted to the bank account of the candidates electronically.
Accordingly, Scheduled Caste/Schedule Tribe candidates called for online test and eligible for TA will be
required to submit their bank account details in the prescribed format as provided.

The following original documents will be verified at the time of Document Verification/Skill Test/Interview (as
applicable). Non production of original documents will debar the candidate from further recruitment
process:

a. Two passport size photographs.
b.  Print out of Online Application form.
c. e-Admit Card generated through online portal.

d. Valid photo ID issued by Government viz. Aadhaar Card, Driving License, Passport, PAN Card etc.

e. Date of Birth proof : 10" Class passing certificate indicating date of birth OR School Leaving Certificate.
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m.

1.

Essential Qualification and Experience : All Certificates/Mark Sheets for each Year/Semester in support of
Educational/Technical/Professional Qualification, as prescribed.

The cut-off date for reckoning Age Limit, qualification and Post Qualification Experience would be
closing date of online application i.e. 04™ February 2026.

Candidates who are awarded grades under the CGPA system are required to produce proof issued by the
University / Institute converting the CGPA grade into appropriate percentage at the time of document
verification.

[f there exists ambiguity in deciding percentage of marks under CGPA / CPI pattern and conversion is not
available or provided by respective University / Institute. In such cases, following standards will be
followed:

Percentage of marks : . : .

: . Equivalent CGPA / CPI conversion on various scales

in qualifying 1

examination 10 Point | 9 Point 8 Point 7 Point 6 Point 5 Point | 4 Point
55% 59 4.9 4.4 3.8 3.3 2.7 2.0
60% 6.5 5.4 4.8 472 3.6 3.0 2.2
65% 7 6 5.3 4.6 4 3.3 2.5

SC/ST Certificate (if applicable) in format prescribed by Govt. of India.

Valid OBC Certificate (Non-creamy layer certificate) issued on or after 01/04/2025 only by the Competent
Authority in the prescribed format of Govt. of India (if applicable). OBC applicants will have to give an
undertaking indicating that they belong to OBC (NCL) at the time of reporting for document
verification/skill test/personal interview, as the case may be.

Additionally, the OBC (Non-creamy Layer) applicants are required to submit, at the time of document
verification/personal interview/skill test (as applicable), requisite certificate in the format prescribed by the
Government of India, from a competent authority issued prior to the crucial date. The crucial date, in such
cases, will be on or after 01*" April of the financial year in which document verification is carried out. For
example, if the document verification i1s carried out in March 2026, then the OBC(NCL) certificate should
have been issued on or after 01/04/2025 based on the income for the financial year (FY) 2024-25 and if
the document verification is carried out in April 2026, then OBC(NCL) certificate should have been issued
on or after 01/04/2026 based on the income for the financial year (FY) 2025-26.

EWS certificate (Income and Assets Certificate) issued on or after 01/04/2025 and valid for the year 2025-
26 by the Competent Authority in the prescribed format of Govt. of India (if applicable).

Additionally, the EWS applicants are required to submit, at the time of document verification/personal
interview/skill test (as applicable), requisite certificate in the format prescribed by the Government of
[ndia, from a competent authority issued prior to the crucial date. The crucial date, in such cases, will be on
or after 01% April of the financial year in which document verification is carried out.

For example, if the document verification 1s carried out in March 2026, then the EWS certificate should
have been issued on or after 01/04/2025 based on the income for the financial year (FY) 2024-25 and if

the document verification 1s carried out in April 2026, then EWS certificate should have been 1ssued on or
after 01/04/2026 based on the income for the financial year (FY) 2025-26.

Disability certificate (PwBD) having minimum 40% of disabilities from the appropriate authority in the
prescribed format.(if applicable).

If the SC/ST/OBC(NCL)/EWS/PwBD certificate has been issued 1n a language other than English/Hindi,
then the candidate will be required to submit a self certified translated copy of the same in either English or
Hindi.

Discharge certificate issued by Military in case of ex-servicemen (if applicable).

Candidates working in the Central/State Government, Public Sector Undertakings of Central/State
Government (including NPCIL), Autonomous Bodies, Aided Institutions are required to produce NOC
from the present employer failing which their candidature will not be accepted. Such candidates must bring
NOC from the present employer without which they will not be allowed to appear Stage-3.

If the candidate has worked/ working in NPCIL on contract, Experience/Service Certificate issued by the
Contractor duly forwarded by Engineer-In-Charge, NPCIL indicating the period of service, work order no.
designation and details of job or responsibilities clearly. (if applicable).

[f the candidate has worked/working in NPCIL on Fixed Term Basis, Experience/Service Certificate issued
by NPCIL having clearly indicating the period of service, designation and details of job or responsibilities.
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Legally authorized proof/documents related to widow/divorced woman, Woman judicially separated from
her husband and an affidavit to the effect that she is not remarried (if applicable).

Relevant experience certificates (wherever applicable) clearly indicating the period and nature of
Experience.

Applicants are required to furnish a Gazette Notification/certificate in respect of change of name, 1f
applicable.

Valid Project affected persons certificate issued by the District Authority as a proof of being a
project affected person of Tarapur Atomic Power Station, if applicable, for Group "C’ posts.

Pleasc refer NPCIL website www.npcilcareers.co.in for formats of SC/ST/OBC(NCL)/EWS/PwBD
certificates etc.

14. How to apply :

a. Eligible applicants have to apply through online application form as provided on the website
www.npcilcareers.co.in only. Applications submitted in any other form including handwritten/typed
applications in hard format delivered in person or by other means will not be entertained. DO NOT
SEND any of the documents/application ¢tc. to NPCIL.

b. The online registration will commence from 15™ January 2026 at 10:00 Hrs and will end on 04™
February 2026 at 16:00 Hrs.
C. [t is mandatory to fill all the relevant information such as qualification details, experience details,

percentage of marks, email-address, contact mobile number, address for correspondence etc.
Therefore, applicants are advised to keep such information ready before applying online.

d. Before applying online, applicant should scan her/his photograph in JPEG format of size not more
than S0KB and a minimum of 125 x 165 pixels (4.4.cmx5.8 cm) in dimensions and signature in
JPEG format of size not more than 20KB and a minimum of 125 x 80 pixels (4.4 cm x 2.9 cm) in
dimensions. The photograph uploaded will be printed on the eAdmit Card/Interview call letter and
only the applicant whose photograph 1s printed on the eAdmit Card/Call Letter will be allowed to
appear for Test/Personal Interview/Skill Test/Document Verification (1f called for).

é. Applicant 1s requested to enter her/his valid and active email address, as all important
communications will be sent to this email address. SMSs will also be sent to the applicant 1f an
active mobile number for communication is provided. If the mobile number registered by the
applicant 1s in the TRAI NCPR list (formerly called DND), applicant will not receive SMS alerts
related to the registration. If applicant wants to receive future SMS alerts from NPCIL related to this
recruitment, she/he is requested to remove her/his mobile number from the NCPR list through
service provider.

f. The Online registration process consists of following steps :

Step 1. Click on Apply=>Online Registration at the top/left for registration. The applicant is
required to furnish all basic imformation such as Name, Date of Birth, Category, Email, Mobile
number. On successful completion of this stage, activation link i1s generated/allotted and sent to
applicant’s email.

Step 2. The applicant is required to activate the account by clicking on the activation link received
through email after completing registration in Step 1.

Step 3. On successful completion of this activation, applicants can login using their Login ID and
password to apply online. In this step the applicant is required to fill all details of her/his
Educational Qualifications, Work Experience etc.

This is a multi-stage step where applicant is allowed to go to next stage only on entering the
information required for current stage. The sequence of stages 1s as follows:

Educational Qualifications

Post Qualification Work Experience, if applicable
Personal Details

Upload Photo & Signature

Submit Application

S e S
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h.

The links for the above stages are available under *Apply Online” menu (Apply==>Apply Online). The
applicant should start by clicking on the “Educational Qualifications™ link. Once information 1s saved,
the next stage Work Experience will be made available for filling up the information.

On entering all the information related to current stage, the applicant can use “Save and Proceed to
Next Step” option at the bottom of the form which will save the information entered in current stage
and opens the next stage for filling. The next stage can also be opened using link provided in Apply
Online menu (Apply=>Apply Online).

The information at any stage can be saved using the “Save and Proceed to Next Step” option.

Once the applicant reaches “Submit Application™ stage, a draft of all the information entered along
with the list of documents/certificates uploaded by the applicant will be shown. At this point the
applicant is allowed to modify any details entered in earlier stages.

I applicant 1s sure that all the information entered/uploaded is correct, she/he can submit the
application using “Submit Application” option. Please note that the Applicant will not be allowed
to make any changes in the information furnished once she/he submits the Application. After
submission of application, an Application number (Registration number) will be generated in
respect of candidates who are exempted from payment of Application fee. In respect of candidates (for
whom Application Fee 1s applicable), they will be re-directed to make online payment, once the form is
successfully submitted.

Step 4. Only male applicants belonging to General, EWS and OBC categories are required to make a
Non - refundable payment as under towards application fee with the applicable bank charges. The
application fee can be paid on any day between 15" January 2026 (1000 hrs onwards) to 04" February
2026 (t1ll 1600 hrs) only.

Post Application fee (Non-
refundable)

Category-I Stipendiary Trainee/ (ST/SA)-Diploma Holders
in Engineering/Science Graduates/ Scientific Rs.150/-
Assistant/B(Civil)

X-Ray Technician (Technician-C) /Assistant Gr.1(HR)/
Assistant Gr.1(F&A)/Assistant Gr. 1 (C&MM)/ Stipendiary Rs.100/-
Trainee / (ST/TN)-Cat.Il

SC, ST, PwBD, Ex-serviceman, DODPKIA, Female applicants and employees of NPCIL are
exempted from the payment of Application Fee.

Candidates are required to make application fee payment through debit card/credit card/net
banking/UPI etc. online through payment gateway mtegrated with the application form.

After submitting the payment fee online, PLEASE WAIT FOR THE INTIMATION FROM THE
SERVER. DO NOT PRESS BACK OR REFRESH BUTTON IN ORDER TO AVOID DOUBLE
CHARGE. On completion of the ftransaction, Candidates are advised to login again using their
credential and check the status of the payment. In case of payment failure, candidates are advised to
repeat the process of payment to avoid rejection of the application.

Once the payment of application fee 1s successfully completed, Application Number will be generated.

IT IS SUGGESTED TO CLOSE THE BROWSER-WINDOW ONCE YOUR TRANSACTION
IS COMPLETE, TO ENSURE THE SECURITY OF YOUR DATA RELATED TO
TRANSACTION.

No other mode of payment will be accepted. The candidature of applicants submitting fee of lesser
amount or depositing fee through any other mode other than the prescribed method, will be rejected.
The application fee paid by ineligible candidates shall be forfeited and no correspondence shall be
entertained in this regard. Application fee once paid will not be refunded under any circumstances.
Candidates are therefore requested to verify their eligibility before making payment of application fee.

The Online Application Process is complete only after all the above mentioned applicable steps are
completed. Then the applicant can view/print the online application form.

Application Status can be seen by the applicant by login through “Applicant’s Login™ link.
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Applicant is requested to make a note of the Login ID and password, as she/he will need this to
login to the website to check her/his application status. An email will also be sent to the applicant with
the application number.

Exact percentage of the marks should be mentioned in the qualification percentage of marks column
and no rounding off of marks should be done e.g. 59.99% should NOT be rounded off to 60%.

Applicants will be informed through email and SMS (if active mobile number provided) about the
availability of eAdmit Card on the website for test. Similarly, applicants will be mformed through
email and SMS about the availability of the ‘Interview Call letter/Skill Test/Document Verification
call Letter’ online on the website, if called/shortlisted for the Personal Interview/Skill Test/Document
Verification/Physical Standard Examination. The time and venue of the Online Test/Skill
Test/Personal Interview/Document Verification/Physical Standard Examination will be available in
the ‘eAdmit Card/e call letter’. Applicants can login through the ‘Applicant’s Login’ and print the
same.

The applicants must carry a clearly printed ‘eAdmit Card/eCall Letter’ to the Online Test/Skill
Test/Personal Interview/Document Verification/Physical Standard Examination venue, without which
she/he will not be allowed to appear for Online Test/Skill Test/Personal Interview/Document
Verification/Physical Standard Examination.

Candidate 1s allowed to appear for Test/Personal Interview/Skill Test/Document Verification/Physical
Standard Examination based on the information provided in the online application form. It is,
therefore, strongly advised to ensure whether you fulfil prescribed eligibility criteria before applying
& enter all the details carefully and correctly in the online application form.

Applicants are required to keep the scanned signature and photograph ready for uploading at the time
of online registration.

Please note that the ‘Online Application Form’ without valid signature and photograph will not
be accepted.

Important :
Four Step Process :

a. Registration

b. Activation

c. Fill Applicant Details, upload signature, photo & submit application
d. Payment of Application fee (if fee 1s Applicable)

The  shortlisted applicants appearing for the Online Test/Skill  Test/Personal
Interview/Document Verification/Physical Standard Examination should invariably carry with them
the following at the time of reporting for:

1.Online Test :

a. Photo identity proof PAN Card/Driving License/AADHAR Card/Voter ID/College ID
/Government issued ID.

b. One clear printout of the Call Letter bearing photograph of the applicant.

C. For SC/ST candidates : Original journey tickets, self attested copy of caste
certificate and TA Form duly filled in. Format of TA form is available at
https://www.npcilcareers.co.in -> Careers -> Click on the advertisement ->
Downloads

2. Skill Test/Personal Interview/Document Verification/Physical Standard Examination:

a. Photo identity proof PAN Card/Driving License/AADHAR Card/Voter ID/College
ID/Govt. 1ssued ID.

b. One clear printout of the Call Letter bearing photograph of the applicant.

C. One clear printout of the full online application form.

d. One set containing self-attested copies of the certificates in support of educational
Qualification (both degree certificate and mark sheets), experience, caste, proof for
date of birth etc.

é. Originals of all the above mentioned documents.
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Commencement of submission of online
aEpl ication

15™ January 2026 (1000 Hrs. onwards)

Last Date for submission of online

application

04" February 2026 (Till 1600 Hrs.)

Payment of Application Fee

15" January 2026 (1000 Hrs. onwards) to

04" February 2026 (Till 1600 Hrs.)

Application Fee to be submitted online along

A non refundable application fee Rs. 150/- for Group B
posts and Rs.100/- for Group C posts. is chargeable only
to Male applicants belonging to General(UR),EWS and
OBC category.

with online application. Female applicants, applicants belonging to SC/ST/PwBD
category, Ex-serviceman, Dependents of Defence
Personnel killed in Action (DODPKIA) and employees
of NPCIL are exempted from payment of application fee.
16. General Conditions :
a) Only Indian Nationals aged 18 years and above, are eligible to apply for all posts except for the post

b)

g)

h)

of Assistant Gr.1(HR)/F&A/C&MM).
Only Indian Nationals aged 21 years and above, are eligible to apply for the post of Assistant
Gr.1(HR)/F&A/C&MM).

Before submitting the online application form, the candidate must ensure that she/he fulfills all the
required eligibility criteria for the post for which she/he 1s applying as detailed for the respective post.
[f the candidate is not eligible, her/his candidature will be cancelled at any stage of the recruitment
process. If the candidate qualifies in the selection process and subsequently, it 1s found that she/he
does not fulfill the eligibility criteria, her/his candidature will be cancelled and if appointed, services
will be terminated without any notice or compensation.

[f applicant is eligible to apply in more than one post & wish to apply in multiple posts, she/he must
submit separate application for each post with separate application fee. However, if the Online Test 1s
held for all the posts in one session, she/he may appear for the test against any one discipline of
her/his choice.

In case of multiple/duplicate applications by candidate for the same posts; only latest application will
be considered.

The cutoff date for reckoning the Maximum Age Limit, qualification and Post Qualification
Experience is the last date of submission of online application i.e. 04™ February 2026.

Only Post Qualification experience will be considered as relevant experience and preference will be
given to the institutional experience. Period of internship will not be counted as experience.

Candidates belonging to SC/ST/OBC/EWS category should clearly indicate in their application form
(even when applying for UR vacancy) and should furnish proof of their category in the prescribed
format at the time of Document Verification. OBC candidates belonging to creamy layer are not
entitled for any relaxation applicable to OBC category. Category SC/ST/OBC(NCL)EWS/PwBD
once filled in the online application form will not be changed and no request for change of category
due to non availability of prescribed certificate will be entertained later on. Accordingly, no benelit of
other category will be admissible later on.

The candidate’s appointment will remain provisional subject to caste/category certificates being
verified from appropriate authorities and verification of other testimonials. The candidate’s services
will be liable to be terminated forthwith without assigning any reason in case the above verification
reveals that her/his claim for belonging to SC/ST/OBC (NCL)EWS/PwBD category and other
testimonials are found false. NPCIL also reserves its right to take such further action against the
candidate as it may deem proper, for production of such a false caste certificate/testimonials.

The prescribed essential qualifications are the minimum and the mere possession of the same does not
entitle the candidates to be called for Online test/ Skill Test and/or Personal Interview.

Original documents (for verification) and self-attested copies as detailed in the advertisement along
with duly signed hard copy of the Online Application are required to be produced at the time of
Document Verification/Personal Interview/Skill Test. Applicant will not be allowed to appear for
Personal Interview/Skill Test, if any, of the required certificates/documents are not produced.
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K)

)

q)

NPCIL reserves the right to cancel/restrict/enlarge/modify/alter the recruitment process, 1f need so
arises, without 1ssuing any further notice or assigning any reason thereof. NPCIL may at 1ts discretion,
re-conduct Online Test/Skill Test/Personal Interview, wherever necessary in respect of a centre/venue
and/or all centres/ venues 1 case of any eventualities.

No request for change of Test Centre, date and time allotted for Online test/Skill Test / Personal
Interview (wherever applicable) will be entertained. NPCIL reserves the right of allocation of Test
Centre of Online Test/Skill Test/Personal Interview as it may deem fit which the applicant will be
informed through email and/or SMS and no further request for any change shall be entertained in this
regard.

NPCIL reserves the right not to select a candidate for a post, if suitable candidate is not found and the
decision of NPCIL 1n all matters related to this recruitment will be final and binding on the candidate
and no enquiry/correspondence will be entertained in this connection.

Appointment of the candidate in NPCIL is subject to satisfactory reference check and verification of
Character & Antecedents and Special Security Questionnaire by the prescribed authorities. Further,
appointment of the selected candidate will be subject to medical fitness by the Authorised Medical
Officer of NPCIL.

All position advertised carries with it the liability to serve in any of the units of the Corporation or at
any other place in India depending upon NPCIL requirements.

The email 1d and mobile number entered in the online application form should remain active till
completion of recruitment activities or joining (as applicable). No change in the email id will be
allowed once entered. All future correspondence would be sent to the registered email.

Request for refund of online application fee paid by candidate (and applicable bank charges) will not
be entertained under any circumstances nor can the same be held in reserve for any other
recruitment/examination/selection.

In case of any ambiguity/dispute arising on account of interpretation in versions other than English,
the English version shall prevail.

In case of any dispute, legal jurisdiction will be Palghar, Maharashtra.

If, at any stage of the recruitment process or subsequently, it 1s found that, the applicant :

L] —
-

has provided wrong information or submitted false documents or
1.  has suppressed relevant information or
im.  does not meet the eligibility criteria for this recruitment or
1v.  has resorted to unfair means during selection process or
v. 18 found guilty of impersonation or
vi. Created disturbance affecting the smooth conduct of Online test/Skill test at the test centre or
Personal Interview at Personal Interview venue.
vil.  has uploaded non-human or irrelevant photograph.

She/he will be lable to be disqualified, prosecuted and debarred for all appointments in NPCIL and
her/his application/appointment will be cancelled/rejected forthwith. NPCIL may, at its discretion,
report the matter to police, investigating agencies, etc. as deemed fit.

Applicants applying in response to this advertisement may please visit web portals of NPCIL for latest
updates in this regard from time to time. Any telephone calls/any communication to any authority for
seeking information will not be entertamned.

Records of the candidates not selected shall not be preserved beyond 06 months from the date of
publication of select list.

Mere fulfilment of requirements as laid down in the advertisement does not entitle a candidate to be
called for Online test/Skill Test/Personal Interview. Mere 1ssuance of e-Admit card for online test, call

letter for Document Verification/Skill Test/Personal Interview does not confer any right of appointment
with NPCIL.

Canvassing in any form will be a disqualification.
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17. Contact Us :

» Applicants may submit their Queries, if any, under ‘Contact Us™ Link.
» Queries received during the period from 1100 Hrs. on 15" January 2026 to 1300 Hrs. on 04" February

2026 will only be entertained.
» Only valid queries pertaining to this recruitment will be entertained within the stipulated period.

Any further information/corrigendum/addendum etc. pertaining to this recruitment will be uploaded on
www.npcil.nic.in and www.npcilcareers.co.in. Please keep referring these web portals.

NPCIL strives to have a workforce which reflects gender balance and women applicants are
encouraged to apply.
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