23 ok @ NDIA LMITED

(HITA SRR an JWH) (A Govt of India Undertaking)

SPECIAL RECRUITMENT DRIVE FOR SC, ST & OBCs

(HRD/Rectt./Advt./2026-27/04)

Engineers India Limited, a Navratna PSU and an Engineering Consultancy Company is looking for
dynamic & self-motivated professionals with zeal to learn, contribute and grow with the Company. The
Company has executed some of India’s major projects in refineries, petrochemicals, pipelines,
offshore, metallurgy, infrastructure & fertilizer sectors and has embarked on an expansion plan into
sunrise sectors such as Nuclear, Solar, and Water & Waste Management with increasing international
presence in over 13 countries world-wide. EIL is looking for suitably qualified, experienced and

motivated professionals in the following disciplines to partner in its growth story: -

Position Position # Discipline Pay Scale Tentative | BREAKUP OF
Code Vacancies | VACANCIES*
%
Senior Manager Civil/Mechanical/
26-27/04/A . & Electrical/ 2 15C, 1 0BC
(Projects) .
Instrumentation 90000-240000
26-27/04/B Semor.Manager Electrical 1 0BC
(Electrical)
26-27/04/C | Manager (HR) HR 80000-220000 1 OBC
_ ) Civil/Mechanical/
26-27/04/D | Engineer (Projects) Electrical/ 1 OBC
Instrumentation
26-27/04/E | Engineer (Chemical- Chemical 1 OBC
Process)
26-27/04/F | Engineer (Civil) Civil 60000-180000 1 sC
26-27/04/G | Engi SCM-C&P Electrical/Mechanical
/04/ ngineer ( ) ectrica /. fac anical/ ) 108BC, 15T
Civil
26-27/04/H | Engineer (Admin. & Civil/Mechanical/
i 2 1SC,1ST
Estate) Electrical
26-27/04/1 | Jr. Draftsman Gr | Diploma in Chemical/ 5
(Process) Mechanical 108G 15T
26-27/04/] Jr..D.raftsman Grl Diploma in Civil 1 Ssc
(Civil)
26-27/04/K | Jr. Draftsman Gr | . ) ) 26500-115000
o Diploma in Mechanical 1 OBC
(Piping)
26-27/04/L Jr.‘D'raftsman Grl Diploma in Civil 5 15T 10BC
(Civil-Structural) !
26-27/04/M Jr.. Qraftsman Grll Diploma in Mechanical 25000-100000 5 15C 1ST
(Piping) ’
26-27/04/N | Junior Assistant BBA 5 1 OBC. 15T
Grade-Ill -HR !
26-27/04/0 | Junior Assistant Hotel .Ma'nagement/ 95000-100000
Grade-lll - Hospitality & Hotel Sc
Hospitality Administration/Hospit 1
ality Administration
Total 22
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*No. of vacancies indicated are only tentative. Reservation and relaxation for PwDs (Persons with
Disabilities) shall be as per GOI (Government of India) guidelines.

# For applying, please refer the detailed minimum educational qualification, relevant post
qualification experience and age criteria mentioned in page no. 4 to 9.

Depending upon the minimum educational qualification and relevant post qualification experience,
candidates are advised to choose the position appropriately.
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DETAILS:

e ELIGIBILITY & DESIRED QUALIFICATION/ EXPERIENCE (AS APPLICABLE) AS ON 30.04.2026

e EMOLUMENTS

e CONCESSIONS/ RELAXATIONS

e  CRITERIA FOR DEPARTMENTAL CANDIDATES

e PLACE OF POSTING

e MODE OF SELECTION

e STEPS FOR APPLYING

e GENERAL INSTRUCTIONS

HRD/Rectt./Advt./2026-27/04 Page 3 of 16



9T J0 7 98ed ¥0/L7-9207/1APY/ 11994/AYH

‘93ejuenpe
pappe ue aq ||eys |0J1u0) 150)/|043U0D
109[o4d ul @dusadxa 3uiney sjued|ddy
‘(s109fouad) 428euen S Jo 1sod ayi Joy
|elnuassa si 199fodd asnionaisedjul/iued
ss9004d pialy ualaud 1 jo uond|dwod
|[nyssa2ons  yum  ua3euel  19oud
se siedA ¢ JOo ddudlRdXS  wnWIUIN

(-019 s3uip|ing
paiedlige}ald ‘syue|d Jejos ‘shemysiH
‘Jo1em disem g Jdlepn ‘Aemiiey paads
Y3iH ‘o9  ‘sSulp|ing |euollniisu|
‘243Ud) eleq Y1) s13f04d 4N3oNJISeIU|

40

saul|adid A13unoo-ssou)
pue 9N7 ‘(snoJia4) ASunjje1s ‘49z1|11494
‘lealway)  ‘sanoe)  8uissadoud  sen
10/ |10 2JoysyO ‘san|oe) 3uissadoud
sep 10/ [I0 2J0YySuQ ‘|ed1wayd0.1dd
‘Aaduiyay a1 Aasnpu| ssasoud uj syueld
ssaooud Jo dwenas/p|aly umouq/plats

usaio jo spafold 1009/009/M1S1 S)Iew %99
/22d3 10 |NDdI/DNd Ul J0leulpioo) WNWIUIW YHM uoljejuawniisul (s103/0.4)
109(oud/193euey 139(oud Sse adualiadxe /182111033 /|ea1ueyaa|A/|IAID Jladeuen
V/¥0/LT-9T | UBAS|3. dABY ||BYs Sleplpue) Yyl 49 ur (33u3) o0s'g/yda1'g/3'9 oY [4 Jo1uas
(s1edp)
doudliadx3y
juend|ay
uoizeayilenp (saeap)
SulA|dde 1504 Hwi| salpuedepn
10} 3po) 2oualiadx3 uoneayijeny 1sod uend|ay wnwiulnl uonesyijenp jeuoneanpy wnuwiully | 28e saddn | aaneua] uonisod

:9Z0C't70°0€ NO SV (319Vv211ddV d1) 3ON3I¥IdX3 /NOILYIIAITVND Aa3yisia @ ALNIGIDN3

(Bunjelapun BIPUL JO WOD ) (OO D AKDARY WAL )

ow:z:,q_n_z_imm@@ﬁ@m
SHYFANIONS @



9T Jo G a3ed

¥0/£2-9207/ \PY/ 11294/Q4H

SIS diystapes| pue jeuostad-ialul
JU3||90%3  ‘Ajue)d  |enidaouod  ssassod
p|noys aiepipued ay] 2319 ‘luswaleuew
Jnoge| 12e43u0d ‘saijod uolesuadwod
‘uoileuswa|dwi ¥ uollenwuoy Adljod
‘SowaYds 2.y 29Aojdw3 ‘Sd3 ‘SN
‘SOA M1 SSwaYds uolzenuuesadns jo
uolejuswajdwi ‘saouejdwo) Aloiniels
‘suolle|ay 99Aojdw3 ‘|lesieaddy
JUBWIONRd ‘Quawdoljanag g Sulusedn
“JUdwWinNJdayY “zIA suollduny YH Suljpuey
Ul 92uUdl49dXa SABY p|NOYS d1epIpued By |

*91ndau Jo Supjenapun
103235 91eAlld /3unjenspun
J0129S  2l|gNd  /IUBWUIBA0D WIS
/ JUBWUIBA0D 3y} Jo dn 195 YH 9yl ul
J9213JO / @A1IN2ax3 ue se sueadA (1y313) g

‘(92uspuodsaliod
ysnouys 1daoxa) Ausiaaiun/
9IN}ISU| pazIud0d34 B WO

paule1qo aq pjnoys (IdJ / Vd9I
JU3eAINbS JO SHJeW %G9 ‘ulW
yum) uonedyijenb anoge ayl (g

1uawasdeuep
[2uuosiad/ YH ul uonezijenads
YHM YJONN |BID0S Ul J1SEIA
40
9Jej|9W JnogeT/ YI'gINd
/ |dH ul ewoldiq od / 934850 9d

40
JuawWaSeue|A |SUUOSIA/YH Ul

2/%0/L2-9C 40 @duaIadxa uoiedlyljenb-1sod 8 uoliezijerdads yum aa.3aQ vaIN (e 9¢ T (¥H) Jo8euey
‘patusya4d 99 ||eys dv.13 ydnoayy
Apnis wa1sAs |ed4109|3 pue  |ed141039|3
lue|d Mews ul ouaadxa 3Supop
‘syue|d ASun|jea|n/|edtway) /1971|1149
/3uissaooud seo /1ed1wayd0419d sylew (1ea113093)
JZSEIVIEN ur  SwailsAs |e214323)3 %G9 Wnwiulw Yjim [ea14323|3 Ja8euep
a/¥0/Lz-9¢ | $0 8uldauIu] pue udisaq ul ualIadX] 4 ul ("88u3) 0s'g/yo91°49/3'9 oY 1 Jojuas
(s1eap)
2oualiadx3y
juend|ay
uonesyijenp (s1edp)
SuiAjdde 1s0d Hwiy| salpuedep
1o} apo) 9oualiadx3 uoljeaiy|eny 1s0d JueAd|ay wnwiuiAl uoneslyijenp jeuonednpi wnwiulll | 98e saddn | aanejua) uonisod
(Bunyeuapun epul o 0D ) (ER4OKC KD ALY WAL}

LW VIONI @ Se) Ire 8IS
S

SHFINIONT




9T J0 9 a3ed ¥0/L2-9202/3A\PY/ 11294/QYH

‘paJiaja4d aq [|eys syafoud
sen 1 |10 Ul dudIAdXa Yum diepipue)
‘Suidid punougiapun ‘Buliaauidua

dlnedpAy ‘Buipesd a1ls ‘udisap adeuledp SYJew %G9 wWnWiuiw YHm
® peoJ I S91AI0E 3ulsaUIdud |IAD dulisauidu]
4/¥0/L2-9T | $0 BulPaUIBus @ uBIsap ul dusadX3 T IA1D ul ("88u3) 95°g/Y291'9/3°d 8¢ T (IIA1D) J99u13U3
‘DN
/swueld |eaiwayn/iazl|ilie4 /3uissad04d
sep/|eaiwaydoliad/Aauljay SyJew %G99 wnwiujw (sso004d
/ Aujoeq weasisdn ul JesuiSul ssa204d yim 3upisauidul jeatway) -|eaiway))
3/¥0/L7-9C | Se P3)Jom aAey p|noys aiepipued ay]| T ul (*88u3) 25'g/ysa1°d/3'g 8¢ T J99u|3ugy

(019 s8uip|ing
pajedlqgeyaldd ‘syue|d Jejos ‘shemydiH
‘1o1em dlsem g JUdlepn ‘Aemiiey paads
USIH ‘OJ3BIN  ‘S3ulp|ing  [BUOIIN}ISU|
‘941ud) eleQ I|) s19f0ud au4n3dnuiselyu|

40
sauj|adid A13unoo-ssou)
pue HN7 ‘(snoduaq) ASunjjeIs|N ‘49z1)13494
‘lealway)  ‘sanoe)  3uissatoud  sen
10/ |10 240ysyO ‘san|oe) Suissadoud
sep Jo/5g [I0 SJ0YysuQ ‘|ealwayl0.iad

‘Aauiyay M Aisnpu ssaooud
ur siueld sssooud jo dwensas/p|aly
umouq/p|aly usaly  Jo syaloud Sy4ew %G9
1009/009/)151/22d3 10 INDd3/JNd wnuwiuiw yum uoiejuswniisui
ul Joleuipioo) 1d3loid Se dduaadxs /1e211103|3/|ea1ueyIaN/|IAID (s103fo4q)
Q/v0/LT-9¢ | WUeA3]34 3ABY |leys a3epipue) 3yl T ul (-38u3) 05°g/yde1-g/3'q 8¢ T J9suisu3
(s1eap)
2oualiadx3y
juen’|ay
uonesyijenp (s1edp)
SuiAjdde 1s0d Hwiy| salpuedep
10} 9po) 93udl4adx3 uonedlyljeny 150d Juens|ay wnwiulpl uonedyijenp jeuonednpi wnuwiully | 3se saddn | aaneus)l uoinisod

(Bunjelapun BIPUL JO WOD ) (OO D AKDARY WAL )

o.u.:zz,q_n_z_imm@@ﬁ@m
SHYFANIONS @




9T Jo £ 33ed

¥0/£2-9207/ \PY/ 11294/Q4H

"‘argd Hews ul 3q ||eys a0ual4adxa
,S4e9A € wnwiuiw yoiym 4o 1no sweadeiq
$S900J4d pue sq|gd Ss920.4d 3uidojanap
ul sgi'ed Mews pue Suiyelp gyJoiny

SYJew %G9 wnwiuiw Yyum (sseah ¢
JO UOI1BINP BSINOI WNWIUIA Y1IM)

(ss@20ud) | 49

I/¥0/L2-9¢ | 4O ddusuadxs Siesh g wnwiulp S |ealueyaaly /|ealway) ul ewoldiqg 0€ rd uewsyjeaq “JIf
"219 uoisiAladns
}#e1s  ‘quswsageuelN  Aujoeq  ‘ALDD
‘SINgl ‘dmypeq  Jamod  ‘SdN ‘wdisAs
uoI913p B4 ¥ Sunysiyadl4 ‘Jolea’|d
‘WalsAs JYAH ‘WaisAS A3 AH [B214309]3
1| S3IM[Ide} pue suolle|eisul/s3ulp|ing
A3103s13jnw Suiney syuswysi|qelsa a3Je| SyJew %G9 wnwiujw (o18353 3 U
JO 1uswedag odueualule|p/a1e1s] Ul YHM |e214123|3/|ea1ueydain/[IAID olleJisiulwpy)
H/v0/LT-97 | ®dualIadxa aAey pinoys aiepipue) ayl T ul (83u3) 25°9/Yy2a1'9/°3'9 8¢ z Jaauiduz
CRIVEIEICIRIEIN R
[|lEYS 1UaWaundoud d1|gqnd ul 3duauadxa
3seyaind 1@ S}eJiuo) Ylim saiepipue)d
"S$|00] 18 SPOYIBIA ‘SS920.d
9seyaind 1@ SpeJuo) Jo 3pajmouy
91enbope ssassod pl|noys aiepipue)d
[(d*8D)
"Juswedsp aseyoind
99y} Ul payJom  dABY  p|noYs 1 J0BJIUOD
dleplpued pue jusawaadeueln |eldS1eA - (INDS)
/ 9seyaind g 10eJiuo) / udWaInd04d SHJEW %G9 wnwiuiw 1uswaseuep
9y} ul 20ua4adxa JueAa|as uonediyjenb YUM [IAID/|ed1UBYI3|A/|e214193|3 uiey) Ajiddng]
9/v0/£T-9T | 350d Wnwiuiw aAey ||eys depipue) ay|L T ul ("88u3) 25'g/y231'9/3'9 8¢ [4 Jaauidu]
(s1eap)
2oualiadx3y
jueA3|ay
uonesyijenp (s1edp)
SuiAjdde 1s0d Hwiy| salpuedep
10} apo) 27ualIadx3 uoiieal|eny 1s0d UBAI|DY wnwiuipl uonesyyijenp jeuonednpi wnwiull | ase saddn | aanejua) uonisod
(Bunyenapun epul 0 0D V) (EABHE KD MDARY WAlE)

o.u.:zz,q_n_z_imm@@ﬁ@m
SHYFANIONS @




9T J0 g 98ed

¥0/£2-9207/ \PY/ 11294/Q4H

‘paJtuaa4d 99 ||eys |opow
A€ wouJ} S3UIMeIp JO UOIIIRIIXD pue
3ulj|apow Qg ul Jo QyDH0o1ny Ul Jayua
pIa14 8uidid ul dunsodxa Yum alepipue)
SYJew %G9 wnwiuiw Yym (sieah
'sguimelp € JO uol3eJnp 3SJN0 WNWIUIW (8uidid) 11 1o
N/v0/L2-9T duidid ul @uapadxa ulyelp QyIoINy T YHMm) [edlueydalp ul ewoldiq 0€ z uewsyelq JIr
‘paJtiasaud
9q ||eys [opow g§ wod} sSuimedp Jo
uoIOeIIX3 pue Sulj|ldpow Q€ |e4n1dnJS
-[IAID Ul [Jnsodxa  yum alepipue)
S)yJew %G9 wnwiujw (jeanionuas
's3uimelp |eanjonuis yHm (sseaA ¢ Jo uoljesnp 9sinod -[IA1D) 14D
1/¥0/£2-97 | /IIND Ul ddudliadxa ulyelp gydoiny S WNWIUIA Yum) [1A1D Ul ewoldig 013 [4 uewsyeaq Jr
‘paJuaa4d 99 ||eys |spow
A€ WwouJy S3UIMEeIp JO UOIIIRIIXD pue
Sunspow Qg ul 4o QyHoiny ul Jayld
pia14 8uidid ul dunsodxa yum alepipue) SYIBW %G9 WNWIUIL YHM (s1eak
'sSuimeup € JO uolleanp 3SIN0I WNWIUIA (8uidid) | 1o
N/¥0/12-9T 3uidid ul @dualadxa ulljelp QvdoIny S Y3im) |eatueyaa|n ul ewojdiq 0€ 1 uewsyeaq Ir
‘paJ49424d 29 ||eys 3ul||opow E WOy
s3uimelp JO uolloeJIXd pue 3ujjldpow
de 01 aJunsodxa yum diepipue)d SYIEW 5469 WNLUILIW
‘8urdid punou3ispun / |ein3onuis YHM (s4edA € Jo uoljesnp 9sinod (1AD) 149
[/v0/£T-9T | / [\NI2 Ul uiljedp QyD0Iny ul 9dualiadxy S WNWIUIA Yyam) 1A ul ewoldig o€ T uewsyeaq JIr
(s1eap)
2oualiadx3y
ST ETEN]
uonesyijenp (s1edp)
SuiAjdde 1s0d Hwiy| salpuedep
1o} apo) 9oualiadx3 uoljeaiy|eny 1s0d JueAd|ay wnwiuiAl uoneslyijenp jeuonednpi wnwiulll | 98e saddn | aanejua) uonisod
(Bunyeuapun epul o 0D ) (ER4OKC KD ALY WAL}

LW VIONI @ Se) Ire 8IS
S

SHFINIONT




9T 40 6 93ed ¥0/L7-9T0C/3\PV/ " 11994/QYH

uolleInNp 3S4N0I Wnwiuiw paquasasd ayl uryum pasinboe uaaq aney pjnoys uonedyijenb payads ayl «

910N
"Juswageue| 92140 1U0J4 /Suolie|ay "SyJew %09

Jawoisn)/suolle[ay 1seno/uoisiniadng WwnNWIuIW YyHm uolilesisiuiwpy AyjendsoH
Suneie) /3uidasyesnoH/auswnedaqg AnjendsoH/uonesnsiuiwpy - |II-9peJo
93eJanag 3 poo4 |[910H 3 AljendsoH/iuswasdeuey 1UB1SISSY

0/¥0/12-9 ul pa)JoMm dAeY pINOYS 3epipued ay | T [910H Ul 91enpeJss awi] [|n4 0€ T Jolung

‘paJsa)aid
9g ||leys QyH /sme7inoqeT/
"Juswadeueln 321440 swil] ‘Sululed) suolje|ay |eusnpuj/iuswadeue|p
‘Mijod ‘uoire|ay |elasnpul ‘usalue) |[9uuosJiad ul ewo|dig
|elasnpul ‘quswadeue|n 913153 91enpesn 1s0d Yiim alepipued
‘s1149uag g uollesuadwo) ‘AUsWNIIDY YH -1ll-9peJto

91| suoIPuUNS YH 3400 3Y] JO SUO 15e3| "Sydew 1UB1SISSY

N/¥0/LT-9T | 1B Ul p33JOM 3ABY pINOYS S1epipued sy T %09 wnuwiuiw yiim ygg swil ||n4 0€ [4 Jolunr

(s1eap)
2oualiadx3y
juen’|ay
uonesyijenp (s1edp)
SuiAjdde 1s0d Hwiy| salpuedep
1o} apo) 9sual4adx3 uonesyljeny 1sod uend|ay wnwiulp uonesiyijenp jeuonesnpi wnuwiully | ase saddn | annejua) uonlisod
(Bunyenapun epul 0 0D V) (EAONC KD ACDARY WAL}

o.u.:zz,q_n_z_imm@@ﬁ@m
SAFINIONS @ IRrPJIcS




Note:

>
>

HRD/

B D @ RSN R

(HIZH TemR o JITH) (A Govt of India tinderntaking)

Only Full time Regular courses will be considered. (except CA/CMA/CS)
A candidate can apply for one position only in the subject advertisement. In case of multiple

applications from a candidate, the latest one shall be considered as final, and the older
applications shall be rejected without any notice.

The cut-off date for educational qualification, required experience (if applicable) and upper age
is 30.04.2026.

Please note: Candidate applying against OBC-NCL category should have a valid caste certificate
and the certificate need to be uploaded while applying. OBC-NCL certificate should be valid as
on closing date of applying (i.e 25.05.2026). Any candidate applying without uploading valid
OBC-NCL certificate, his/her candidature will be rejected. List of castes included in the Central
list of OBC as given in the official website of National Commission for Backward Classes only will
be considered.

Candidate applying from a Public Sector Undertaking/Govt. Sector must have completed
minimum one year of service in the immediate lower pay scale (for IDA applicant) or an
equivalent lower pay scale (i.e. CDA for e.g.) as on the date of submission of application for the
following positions mentioned in the below Table.

One level below pay scales of CPSEs, PSU Banks & Central Govt. for candidates applying for the
positions advertised are mentioned below:

Advertised Position & One level Below One level Below Pay | One level Below Grade
IDA pay scale Position/ Pay scale | scale (CDA pattern) | /Pay scale in PSU Banks
(IDA pattern) for state

Govt/Central Govt

Senior Manager;

Pay scale- Rs. 90000- | 80000-220000/- | 78800-209200 Scale IlI- 63840-78230
240000/-
Manager; Pay scale-

70000-200000/- | 67700-208700 Il .
80000-220000/- Scale-1I- 48170-69810
Engineer; Pay scale-

50000-160000/- | 47600-151100 Scale I- 36000-63840

60000-180000/-

Note 1:- The scale of pay given above is applicable as of now and any subsequent changes by
the respective authority, if any, will be considered for determining the equivalence of pay
scale.

Note 2: In case of CPSEs with same scale of pay for multiple grades, the applicants applying
for a specific post should not result in any grade jump (i.e. skipping a level).

Rectt./Advt./2026-27/04 Page 10 of 16
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Note 3:- In case if candidate working in scale of pay with multiple grades / levels, he / she
need to submit documentary proof confirming he / she is in the senior most level of the pay
scale at the time of submission of application.

Note 4: - Candidates working in State Govt. Organizations or Organisations (Govt./PSUs/other
Govt. agencies/autonomous bodies of Govt) which are following pay scales other than that
mentioned above shall submit certificate/valid documentary proof issued by their
organization indicating the grade/level at which their pay scale is placed vis -a vis
IDA/CDA/PSU bank pay scale, whichever is applicable at the time of applying.

»  Candidates are required to specify the percentage marks of the qualification. Wherever
CGPA/OGPA/CPI or letter grade is awarded by the University/ Institute, equivalent percentage
of marks should be indicated as per the norms adopted by University/ Institute. Candidate will
be required to submit documentary proof/ certificate to this effect from the Institute/
University at the time of Interview/Skill test.

In case, the candidate is not able to produce the documentary proof/ certificate to this effect
from the Institute/University in support of the percentage of marks entered at the time of
Interview/Skill Test, the percentage will be calculated as per the table given below and eligibility
of the candidate for appearing in Interview/Skill Test shall be established accordingly:

Equival
qeur:\tla Equival | Equival
Percentage of CGPA / Equivalent | Equivalent | Equivalent | Equivalent ent ent
Marks in the CGPA /CPl | CGPA/CPI | CGPA/CPI | CGPA/CPI | CGPA/ | CGPA/
P CPlon . . . .
qualifying 10 on 9 point | on 8 point | on 7 point | on 6 point | CPlon5 | CPlon4
examination oint scale scale scale scale point point
P scale scale
scale
60% 6.5 54 4.8 4.2 3.6 3.0 2.2
65% 7 6 5.3 4.6 4 3.3 25

> Please fill your exact percentage upto two decimal places. Rounding off of marks is not allowed.
e EMOLUMENTS

Designation Pay Scale (Rs.) Total CTC* ((algz)sr)ox) p.ainRs

Senior Manager 90000-240000 30.29

Manager 80000-220000 26.80

Engineer 60000-180000 20.12

Jr. Draftsman Gr | 26500-115000 8.71

Jr. Draftsman Gr Il 25000-100000

Junior Assistant Grade IlI-HR 8.23

Junior Assistant Grade IlI- 25000-100000

Hospitality

HRD/Rectt./Advt./2026-27/04 Page 11 of 16
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*CTC calculated on basic pay at the lowest of the scale.

CTC shall include Basic Pay, DA, HRA, Other Perks & Allowances, encashment of earned leaves and

Retirement benefits as applicable. (Post-Retirement Medical Coverage Scheme is applicable to

candidates who are 45 years of age or below as on date on which they come on the regular rolls of

the Company. However, this condition shall not be applicable in case of candidates who join after
resigning from any CPSE, provided the total of past service in the CPSE and future service in the
company till the date of normal retirement is 15 years or more).

>

>

>

CONCESSIONS/RELAXATIONS

The upper age limit mentioned under “Eligibility and desired qualification/experience” excludes
age relaxation for SC/ST/OBC (Non Creamy Layer). The age is relaxable by 5 years for SC/ST and
3 years for Other Backward Classes. Further it is relaxable by additional 10 years for PWD
candidate for the respective category i.e for SC/ST/OBC.

Upper age limit is relaxable for Ex-Servicemen.

Upper age limit is relaxable for Departmental candidates.

Post-graduates in engineering (relevant to the post) will be given relaxation in experience by one

year where minimum requirement of qualification is B.E / B.Tech / B.Sc. (Engg.).

Ph.D in Engineering (relevant to the post ) will be given relaxation in experience by four years
where minimum requirement of qualification is B.E / B.Tech / BSc.( Engg.).

PhD in Business Administration will be given relaxation in experience by two years from that
applicable for post-graduation, provided such PhD is relevant to the job description for the post.

CRITERIA FOR DEPARTMENTAL CANDIDATES

The candidate should have served EIL for a minimum period of two years as on the cut off date
i.e 30.04.2026.

The candidate should have served at least one year in the present level as on the cut off date i.e
30.04.2026.

The present level of the candidate should not be more than one level below the position applied
/ advertised.

The candidate should not already have been given the advantage of Rationalization Clause at
any level.

PLACE OF POSTING

The place of posting in all levels shall be anywhere in India and abroad, at Head Office New
Delhi/ Gurugram, Regional Offices at Chennai, Vadodara, Kolkata, Branch Office at Mumbai,
Inspection Offices and Construction Sites etc. depending upon the organizational requirement.
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U MODE OF SELECTION

»  The prescribed qualification/experience are the minimum and mere possession of the same
does not entitle a candidate for participating in the selection process. EIL may restrict the
number of candidates to be called for interview/skill test by raising the percentage of marks
obtained in qualifying examinations and/or relevance of experience required for the post etc.
Only short-listed candidates will be informed for interview/skill test through email.

»  The mode of selection for all the positions of Senior Manager, Manager, Engineer will be
through Interview at New Delhi/Gurugram or through video conferencing. For the position of
Jr. Draftsman Gr |, Jr Draftsman Gr-Il, Junior Assistant Grade IlI-HR and Junior Assistant Grade
[1- Hospitality the mode of selection shall be through skill test. Venue/ Mode of interview/skill
test shall be intimated separately to the shortlisted candidates.

° STEPS FOR APPLYING

STEP 1: Eligible candidates need to apply through on-line registration system on EIL website. To apply
visit the career link in EIL website i.e http://www.engineersindia.com

STEP 2: Read CAREFULLY all the instructions given on the website.

STEP 3: Fill in the online form with all the relevant correct details.

STEP 4: The candidate before starting online registration should keep the properly scanned copies
(readable form), of the following documents / certificates ready for uploading during
registration of application:

a) Latest Passport size colour photograph in .jpg/.jpeg format of not more than 75 KB size

b) Signature in .jpg/.jpeg format of not more than 25 KB size

c) Document in support of date of birth proof- Class X Certificate/ Class X Marksheet in
jpg/.jpeg format.

d) All experience certificates.

e) Certificate/valid documentary proof regarding pay scale as mentioned at Note 3 /Note 4
(as applicable) (page no. 11) under Eligibility & Desired Qualification/ Experience. (to be
uploaded along with experience documents)

f) Disability certificate (PwD) of not more than 500 KB in .jpg/.jpeg/.pdf format

g) Caste certificate OBC/SC/ST/EWS certificate, if applicable, of not more than 500 KB in

.jpg/.jpeg/.pdf format

STEP 5: The candidates are not required to send the print out of the registered application form filled
on line. They need to retain a copy of the printout of the application form which will be
required at the time of personal interview/skill test, if shortlisted.

STEP 6: The cut-off date of post-qualification relevant experience and upper age is 30.04.2026.
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U GENERAL INSTRUCTIONS

1.  Online submission of application will be permitted on the website between 0000 hrs on
09.05.2026 till 2359 hrs on 25.05.2026.
2.  Thee-mail address specified in the application should be valid/ functional for at least 24 months

from the date of the submission of application. Intimation for interview/skill test shall be sent

by email. Kindly ensure that your email is valid and operational.
3.  Any change in advertisement (including extension of the last date of online submission of
application-if any) shall be published in EIL’s website www.engineersindia.com only. No

separate notification shall be issued in press/ other medium.

4. Candidates are informed that it is mandatory to attach the documents as per list mentioned
above along with online application.

5. Candidates should retain a copy of online application form(s) for future reference.

6. Copy of the online application is not to be sent by post. The print out of application should be
retained for reference by candidate and shall be submitted at the time of personal
interview/skill test (for interview carried out through modes other than Video Conferencing).

7. Those short listed for interview/skill test shall be intimated through e-mail. They are required
to bring/furnish the following original certificates along with self-attested photocopies as
documentary proof at the time of interview/skill test or as communicated

e Proof of Age- Certificate issued for passing Matriculation/ Higher Secondary mentioning date
of birth

e Educational Qualifications (All year/semester Mark sheets & Certificates)

e Proof of Experience — Candidate shall have to furnish relevant and valid documents in
original. Service Certificate of past employment indicating the designation in the
organization and proof of date of joining and release [From-To] & continuity in the present
Organization (if applicable). EIL is at liberty to ask for any other document regarding
experience. Failure to submit supporting work experience details will render claim of
experience invalid & make candidate ineligible from further consideration.

e Pay slips/Salary certificate, duly authenticated for the past 3 months. EIL may also seek
additional documents like authenticated bank statement reflecting salary credit, etc.

e Certificate/valid documentary proof regarding pay scale as mentioned at Note 3 /Note 4 (as
applicable) (page no. 11) under Eligibility & Desired Qualification/ Experience.

e Persons with Disability Certificate with photograph issued by the competent authority
satisfying the minimum degree of disability of 40% in respective categories. Certificate should
be as per format prescribed by Ministry of Social Justice & Empowerment.

e Scheduled Caste/ Scheduled Tribe/ OBC (NCL)/ EWS certificate (if applicable) from the
Competent Authority.

e Adhaar Card

e Candidates who have undergone Apprenticeship Training under The Apprenticeship Act,
1961, shall produce the certificate issued by the Statutory Body (NATS / NAPS) and by the
Organization in which he/she has undergone the training.
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In absence of any of the documents mentioned above, the candidate will not be allowed to

appear for interview/skill test and in that case, no travel expenses shall be reimbursed (for
personal interview carried out through modes other than Video Conferencing).

8. Only those who meet the prescribed eligibility criteria need apply. Applications once submitted

10.

11.

12.

13.

14.

15.

cannot be withdrawn. Any request for cancellation/ withdrawal of any application in order to
submit fresh/ new/ revised application shall not be entertained. If at any stage, it is found that
the candidate does not meet the prescribed eligibility criteria, he/she will be disqualified. EIL
reserves the right to reject any application without assigning any reason. No correspondence
shall be entertained in this regard.

Outstation Candidates called for skill test for the position of Jr. Draftsman Gr I, Jr Draftsman Gr-
I, Junior Assistant Grade IlI-HR and Junior Assistant Grade IlI- Hospitality shall be entitled to
lind sleeper rail fare, Outstation Candidates called for interview for the position of Engineer
shall be entitled to Il AC sleeper rail fare and OQutstation Candidates called for interview for the
position of Senior Manager and Manager shall be entitled to lind AC sleeper rail fare from the
mailing address mentioned in the on-line application to the venue of interview/skill test by the
shortest route as per rules. Candidates providing mailing address of a country other than India,
in the application form, will be reimbursed to and fro rail fare, as per entitlement mentioned
above, from the port of arrival in India to the venue of interview/skill test by the shortest route
as per rules. The candidate will be required to fill in the Travelling Allowance (TA) form at the
interview/skill test Center and submit proof for travel undertaken.

In case it is found at any stage that the candidate is either not meeting the requirements as
laid down in the advertisement or has given incorrect information while filling up the on-line
application form, his/her candidature shall be cancelled and in that case no traveling expenses
(if applicable) shall be reimbursed.

EIL shall not be responsible for any loss of email/communication letter sent, due to
invalid/wrong email id/wrong postal address/postal delays/loss in transit etc. No request in this
regard will be entertained.

Court of jurisdiction for any dispute will be at Delhi.

EIL reserves the right to cancel the advertisement and/or the selection process there under
without assigning any reason.

Provisions of the Persons with Disability Act are being complied with. In case of PwD candidates,
persons with 40% or more permanent nature of disability only are eligible to apply under PwD
category.

Screening and selection will be based on the details provided in the on-line application form,
hence it is necessary that only accurate, full and correct information is furnished by the
applicants. Furnishing of wrong/false information will be a disqualification and EIL will NOT be
responsible for disqualification as a consequence of furnishing of such wrong/false information.
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The applicant should essentially have proficiency in computer.

Candidates working in PSU / Govt. Sector/Govt. Institution (including subsidiary) shall be
required to forward their application through proper channel or submit NOC (No Objection
Certificate) from their present employer at the time of interview/skill test (if shortlisted). In
case, the application of candidate is not forwarded through proper channel or candidate fails
to produce NOC from present employer at the time of document verification, his/ her
candidature shall not be considered & no Travelling allowance (TA) shall be paid to such
candidate. Submission of NOC is applicable also for the candidates working on
Contractual/Fixed Term Basis. In case if NOC is not applicable for them as per their Company
Policy, they shall produce a Certificate/Letter to that effect from their present employer.

Avenues for Career growth in the organization shall be governed by the prevailing rules,
practices and all amendments/changes depending on the qualification and performance.

In case of any doubt/ clarification pertaining to documents submitted/ eligibility of candidate,
EIL reserves the right to ask for additional documents. Failure to submit the same may render

cancellation of candidature.
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